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CHAPTER I 
INTRODUCTION 
Rationale of the Study.  Historically, supervision has come 
or developed a long way from its earliest concept of the inspection 
of school buildings and teacher methodology to the current concept 
of the '’guidance” of the learning activities which are directed by 
and/ or under the supervision of the school. 
Supervision in its earlier days because of its emphasis upon 
the "inspectorial” nature of its function (as then conceived) had to 
defend and justify its existence and its cost. Supervision of to¬ 
day because of its shift to the emphasis upon the guidance and 
assistance” nature of its function in the total educational scheme 
of things does not have to justify its existence so much as to 
find the necessary revenue with which to carry on its vital program. 
In our own time what constitutes the Nature and Function of 
Supervision is more a matter of controversy that always surrounds 
definitive formulation than it is of any fundamental differences in 
the basic concept upon which the supervisory process and program 
are founded. Honest vrorkers in the field of education in general, 
and supervision in particular, are agreed that supervision is basic¬ 
ally concerned withî (a) the improvement of the teaching act it¬ 
self, (b) the excitation of teacher growth, and (c) the enrichment 
and vitalization of curricular materials. Barr, Burton, and Brueckner 
^ A. S. Barr, W. H. Burton, and Leo J. Brueckner, Supervision • 
(New York, 19U7), pp. 11-12. 
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have définitized the nature and scope of supervision, thusly: 
Supervision is in general what it has been in 
modern times, an expert technical service primarily 
concerned with studying and improving the conditions 
that surround learning and pupil growth. Everything 
in a school system is designed, of course, for the 
ultimate purpose of stimulating learning and grovrth. 
Supervision deals with those items which primarily 
and rather directly condition learning and growth. 
It is inherent in the accepted nature, scope, and objective of 
supervision, namely: getting the highest level of efficiency and 
effectiveness into and out of the teaching-learning situation, 
that the integration and coordination of the total activities of 
the teaching - learning situation must reside in some technically 
trained personnel and technical set up services. 
Therefore, the assumption has developed that supervision 
and the supervisory process are essential and crucial to the 
highest efficiency of a school system and its educational program. 
A corollary assumption has also evolved that the schools, teachers, 
and pupils served by a supervisory program tend to be superior to 
those not served through a supervisory program. These assumptions 
have conspired to make up the point of departure for this research 
which is concerned with two adjacent counties in Georgia, where 
one county has the services of a Jeanes Supervisor and the other 
is without the services of a Jeanes Supervisor, with the con¬ 
sequence that only the identical supervision of the buildings’ 
principals is operative. In passing, it is to be noted that 
no attempt has been made in this research to treat for statistical 
significance any differences or similarities in the data observed 
3 
in the two adjacent but contrasting counties, but rather these 
differences and similarities have been looked upon in the light 
of the logical import inherent therein, 
Statement of the Problem ,— The problem involved in this study 
was to compare the status of a selected group of Negro teachers in 
supervised and non-supervised rural elementary schools in two Georgia 
counties for the school year of 1952-1953, with special reference to 
the determination of trends in methods of improvement of teachers in- 
service. More specifically, this study will be concerned with de¬ 
termining the differences, if any, in the educational background, certi¬ 
fication, and attitudes toward supervision of those teachers in the 
county which has a Jeanes Supervisor and those in the county without the 
services of a Jeanes Supervisor. 
Purpose of the Study.- - The major purpose of this research was to 
examine the present status of the group of supervised and non-supervised 
teachers to determine similarities and differences as follows: 
1, What is the difference, if any, in the socio-economic background 
of the group of supervised and the group of non-supervised 
teachers? 
2. What is the difference, if any, in the educational background 
of the group of supervised and the group of non-supervised 
teachers? 
3* What is the difference, if any, in the certification status of the 
group of supervised and the group of nori-supervised teachers? 
h» Yfhat is the difference, if ary, in the scope of instructional 
responsibilities held by the group of supervised and the group of 
non-supervised teachers? 
k 
5. What is the difference, if any, in the scope of civic 
activities carried on by the group of supervised and the group 
of non-supervised teachers? 
6. What is the difference, if any, in the scope of professional 
relationships between the supervisor and the group of super¬ 
vised teachers and the professional relationships between the 
principals and the group of non-supervised teachers? 
Definition of Terms»- - The significant terms used throughout this 
study are defined as follows: 
1* Status: refers to such factors as socio-economic background, 
educational background, certification, experience, 
tenure, salaries, and teacher assignment and activities. 
2. Supervised: refers to the expert technical services performed 
by the Jeanes Supervisor, which is primarily concerned 
with studying and improving the conditions that surround 
learning, pupil growth, and administration of schools. 
3. Non-Supervised: refers to the school situation where-in the 
services of a Jeanes Supervisor are not available 
to the schools. 
U. Rural Elementary School: refers to a school located in any 
community with a population less than 2500, including 
the open country areas. 
Subjects and Materials. - - The subjects and materials involved 
in this study were as follows: 
A. Subjects: All of the forty-eight Negro teachers employed 
in the rural elementary schools of Bryan County with the services 
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of a Jeanes Supervisor and Effingham County without the services of a 
Jeanes Supervisor in the state of Georgia during the year of 1952-1953» 
B. Materials: (l) A specifically designed questionnaire and 
check-list pertinent to the needed data, 
(2) reports and records of the supervisor, 
principals, and superintendents, and (3) 
visitations to and conferences with key- 
teachers in the schools. 
Period of Study. — This research was carried out during the 
school year of 1952-1953* and constitutes approximately a year’s work. 
Place of Study.   The field work necessary for this type of study 
was carried out in Bryan and Effingham Counties, while the necessary 
statistical work and writing was carried on in the writer's home, 
Guyton, Georgia. 
Locale of Study. — - 3ryan County is located in the southeastern 
section of the state of Georgia. Its land area is U39 square miles, 
and it has a population of 6,288 of which UO per cent is Negro. 
There are three Negro schools in Bryan County,' with an approximate 
enrollment of 600 school children, who are served by eighteen elementary 
teachers including the principals and a Jeanes Supervisor. 
Pembroke, the county seat and largest town, has a combination 
elementary-high school. The George Washington Carver School, well 
known as the "Ford School", is the other combination elementary-high 
school in the county. 
The school at Ellabelle has only elementary grades, and four teachers. 
The chief products of the county are: cotton, corn, naval stores, 
vegetables, tobacco, and lumbering. 
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Effingham County is adjacent to Bryan County. Its land area is 
U80 square miles, and it has a population of 9,6U6, of which UO per cent 
is Negro. 
There are eleven schools in the county with an enrollment of 
approximately 1,000 school children, who are served by thirty elementary 
teachers including the principals, who are without the services of 
a Jeanes Supervisor. 
Springfield, the county seat and largest town, has a combination 
elementary-high school; the other combination elementary-high school is 
located at Guyton. The two Junior H^gh Schools are located at Rincon 
and Clyo. The two-teacher schools are located at Berrysville and Marlow. 
The five one-teacher schools are located at Egypt, Shawnee, Oak Grove, 
Meldrim, and Eden. The chief products of the county are: cotton, corn, 
potatoes, and pine. 
Method of Research. - - The Normative-Survey Method of research, 
employing the techniques of the questionnaire - check-list, visitations, 
interviews, and administrative records, was used to gather the pertinent 
data required for this study. 
Procedure » - - - The data for this research were gathered, organized , 
analyzed, interpreted, and presented through the following steps: 
1. The Related Literature pertinent to this study was reviewed, 
summarized and organized for presentation in the finished 
thesis copy. 
2. The subjects were properly contacted, selected, and in¬ 
structed as to the scope and purposes of the research 
to be attempted. 
• The superintendents, supervisor, and principals of the 3 
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schools were properly contacted and their directive cooperation 
solicited and obtained. 
U« The questionnaire check-list designed to meet the needs of 
this study was constructed and validated under the super¬ 
vision of competent staff members of the Atlanta University, 
who are interested in this area of educational research. 
5. The Interview-pattern was structured to obtain with dispatch 
and efficiency the necessary data where conferences with 
teachers and school administrators were indicated. 
6. The reports and records of the superintendents, supervisor, 
and principals were reviewed to gain added data as well as 
to serve as a check upon the accuracy and authenticity of 
data reported on the questionnaires and check-lists of the 
participating teachers. 
» 
7. The questionnaire-check-list was administered as soon as 
possible to the entire teaching personnel of the two 
counties, Bryan and Effingham. 
8. The returned questionnaire and check-lists were checked and 
rechecked for fullness of responses and accuracy of responses, 
with the rejection of all returned questionnaire check-lists 
which were non-usable in this study. 
9. The data revealed on the questionnaire-check-lists, records 
and reports, and the data and interpretations derived from 
the interviews were organized and presented in proper tables, 
which in turn were analyzed and interpreted. 
8 
10» The findings, implications, conclusions, and recommendations 
as derived from the analysis and interpretation of the data 
are presented in the finished thesis copy. 
Value of the Study.  It is hoped that the data with their analysis 
and interpretation as presented in the completed research may have the 
values indicated below: 
1. This study should reveal a comprehensive picture of the 
present status of teachers together with the varied activi¬ 
ties carried on by the teacher-personnel in the Negro rural 
elementary schools of Bryan and Effingham Counties, Georgia 
as of 1952-1953. 
2. This study should serve to indicate the patterns of atti¬ 
tudes held by the teachers of Bryan and Effingham Counties 
towards supervisory activities and programs either as 
directed by a technical supervisor or as directed by the 
buildings’ principals. 
3. The findings of this study might well serve to stimulate 
a larger degree of critical thinking and evaluation among 
school administrators about the overall values and services 
inherent in a practical and working every day program of 
supervision of the instructional programs in the schools. 
Review of Related Literature.— - A review of the literature on 
supervision and teacher status, revealed that surveys have been made, and 
books and pamphlets have been written in this area. Some of those 
studies are closely related to this study, and others are not so closely 
related. Point of view from others with direct bearing on this 
thesis will be revealed below. 
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1 
The status of rural-school supervision was reported by Gaumnitz 
in which he says: 
Rural-school supervisors were employed in 570 or 
26.9 per cent of 2119 counties or other supervisory dis¬ 
tricts forming the 27 states from which supervisors were 
reported during 1935-1936. Increase in the number of 
supervisors had occurred in 16 states. 
2 
In giving the initiation of the Jeanes work in Georgia, Orr 
points out that : 
In order to strengthen the work in elementary schools 
and to promote the organization of colored high schools, 
Jeanes work was started in 1908-1909 in five counties: 
Cherokee, Daughtery, Grady, Laurens, and Putnam. 
Jeanes industrial teachers were employed by the county boards of 
education and their salaries were paid in part by the Jeanes Foundation. 
An effort was made to select Negro women who were not only thoroughly 
familiar and sympathetic with backward rural conditions, but who had 
enough training to give them a vision of possible achievement in cul¬ 
tural attainments. These teachers performed a type of work probably 
more important than any other personal contribution in the field of 
Negro education. Their main business was to introduce into the small 
county schools simple home industries, to give talks and lessons on 
sanitation and personal cleanliness, to encourage the improvement of 
school houses and school grounds, and to conduct gardening clubs, and 
other kinds of clubs for the betterment of the community. 
Walter Scott Monroe (ed.), Encyclopedia of Educational Research, 
(New York, 1950), p. 1015. 
2 
Dorothy Orr, A History Of Education in Georgia, (Chapel Hill, N.C., 
1950), pp. 319-20. 
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In the study of "Rural Education Among Negroes Under Jeanes 
1 
Supervising Teachers" Caliver says* 
Despite the Rosenwald Fund, buildings were inadequate; 
equipment was poor, accessories were few, and the supervising 
Jeanes teachers were over-loaded and under paid and had 
little time for anything in the way of supervision after 
handling the clerical details shifted to them by the 
office of the superintendent. 
2 
In commenting on county supervision, Cook continues: 
In many counties in the South ineffective supervision 
extended Negro schools has been supplemented by the 
"supervising Jeanes teachers" whose extensive employment 
has been stimulated by in-service training. 
3 
According to Brewton, Jeanes supervisory teachers provided 
more professional supervision for Negro Schools than the existing 
system of politically appointed superintendents could provide for 
white schools. 
u 
In "Learning to Supervise Schools", Franseth reports: 
Several scientific studies have been conducted to 
determine the effects of supervision upon learning in the 
common school subjects. In Brown County, South 
Dakota, Pittman found that children in supervised schools, 
in a seven months period, advanced approximately 
9U per cent farther in the particular functions under in¬ 
vestigation than the children in comparable but, non- 
supervised schools. 
1 
Walter Scott Monroe (ed.), Encyclopedia of Educational Research , 




Jane Franseth, Learning to Supervise Schools. Circulation 
No. 289* United States Office of Education, Washington: Government 
Printing Office (1951)* p. 8U. 
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In commenting on the techniques of supervision, Barr, Burton 
1 
and Brueckner presented promising techniques for improving super¬ 
visory instruction, -which are as follows: 
1. Visiting teachers in one's own school according to a plan 
devised by teachers themselves. 
2. Visiting teachers in other schools according to plans 
devised by the staff. 
3. Holding departmental meetings to study curriculum develop¬ 
ment. 
U. Making a survey of pupil problems, interests, and needs. 
5. Making careful study of maladjusted pupils. 
6. Organizing the staff to study the socio-economic background 
of every pupil. 
Promising techniques for improving staff relations according to 
2 
Barr, Burton and Brueckner are: 
1. Having teachers preside at general meetings of the staff. 
2. Electing rather than have the principal appoint committees. 
3. Using committee reports for the bases of plans of action 
by the staff. 
li. Having teachers plan and execute procedures for the orientation 
of new teachers. 
Ï 
A.5. Barr, W.H. Burton, and Leo J. Brueckner, Supervision 
(New York, 19l;7), p. 2lu 
2 
Ibid., p. 25 
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Promising techniques for improving community relations accord- 
1 
ing to Barr, Brueckner, and Burton are the followingr 
1. Issuing press bulletins and mimeographed bulletins to in¬ 
form the public of staff meetings. 
2. Having pupils, parents, and teachers serve on committees 
concerned with pupil activities and problems. 
3. Having teachers make a survey of community resources for 
curriculum development. 
In mimeographed material released from the Office of State Con- 
2 
sultant of Negro Elementary Schools, Dempsey discussed the role of 
supervisors as follows: 
The Jeanes Teacher is still the one person who contacts 
more people within and without the county than any other in¬ 
dividual working with the Negro people for general improvement 
in their standard of living. Through her collaboration with 
other agencies, she has the opportunity of being the potent 
influence in vitalizing all the efforts of Negroes for self- 
improvement. Because of the nature of her work and type of 
individual usually selected, she is prepared to render 
tremendous assistance to her people in making their adjust¬ 
ment to rapid changes - economic, religious, educational, and 
general welfare, which are taking place as we look toward a 
brighter future. 
3 
Another report made by Wiles on the function of supervision 
indicates that: 
The basic function of supervision is to improve the 
learning situation for children. If any person in a super¬ 
visory position is not contributing to more effective learning 
1 
Barr, Burton, and Brueckner, Supervision , p. 2î>. 
2 
Maenell Dempsey, Mimeographed Publication, Office of State 
Elementary Consultant, Georgia State Department of Education, (1950). 
3 
Kimball Wiles, Supervision for Better Schools. (New York, 195>0), 
P. 3. 
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in the classroom, his existence in that position cannot 
be justified* Organization, equipment, staff relation¬ 
ships, and teacher welfare are important only as devices 
for improving learning opportunities for children. Super¬ 
vision is a service activity that exists to help teachers 
do their jobs better. 
In reviewing the current literature relating to certification 
1 
Woellener says : 
Certification procedures have been instituted in order 
to improve the likelihood of uniformly competent instruction 
to children attending American public schools. To the 
extent the requirements will be unequivocal will this goal 
be realized. 
The number of articles appearing in educational literature 
is testimony to the increasing interest in in-service education. 
In the report of ’’In-Service Education of Elementary and 
2 
Secondary School Teachers", Parker reports: 
The development of collaborative working arrangements 
between elementary and secondary schools and institutions 
of higher learning for purposes of stimulating in-service 
training growth continues to be a growing trend. Jordan 
and Goodlad wrote a progress report of the Atlanta Area 
Teacher Education Service, an in-service venture in which 
six institutions of higher learning, three county school 
systems, and three city school systems pooled their re¬ 
sources. Osborne developed a Preferential Training Needs 
Records for determining the in-service training experiences 
which college instructors and local administrators felt 
the teachers needed. 
1 
Robert C. TAIoellner, "Certification of Public-School Teachers", 
Review of Educational Research, XXII (June,1952), p. 183 
2 
J» C. Parker. "Inservice Education of Elementary and Secondary 
School Teachers, Review of Educational Research, XXIl(June, 1952),p. 195 
1 
Aubrey L. Berry points out that: 
111 
Salaries of teachers throughout the nation rose from 
an average of $2639 in 19U7-U8 as reported by the United States 
Office of Education to the median of $298? reported by the 
National Education Association for 1950-52. The difference 
between the average salaries in the several states remained 
great, with the lovrest state average being $1356 and the 
highest $Ul78. 
2 
Berry further states that: 
There has been progress throughout the nation in securing 
tenure legislation in order to familiarize teachers, school 
administrators, and school boards with the rights and obligations 
of teachers under tenure laws, the Committee on Tenure and 
Academic Freedom and the Research Division of the National 
Educational Association has published a teacher-tenure manual. 
The purpose of the manual is to promote correct procedure 
with respect to dismissals and resignations of teachers. 
In treating the subject "Teaching Load and Assignments in 
3 
Elementary and Secondary Schools',’ McDonald points out that: 
The United States Office of Education studies by Tompkins 
reported teacher opinion on class size from a representative 
cross section of high schools of 500 or more enrollment. 
According to teacher opinions a class of 11 to 13 is con¬ 
sidered too small for efficient instruction, and a class of 
32 or 33 too large. Teachers believed that the ideal class 
consists of about 25 pupils. 
In commenting on the Negro teacher, Charles Johnson points 
out that: 
The problem of developing Negro teachers has been im¬ 
mensely complicated by the extremely poor salaries offered, 
which does not provide a decent living. The factor of race 
sentiment frequently encourages the selection of the worst 
1 
Aubrey L. Berry and Ruth G. Boynton. "Economic, Social, and Legal 
Status of the Elementary and Secondary-School Teacher", Review of 
Educational Research. XXII, No.3, (June, 1952), p. 212 
2 
Ibid., p. 213 
3 
Ibid., p. 201 
k 
Charles S. Johnson. The Negro in American Civilization 
(New York, 1921), p. 32. 
> 
teachers available, out of fear that the *hew education 
would introduce vexing social questions, the new, while 
showing a continuous and marked improvement, is yet 
inadequate. 
In a comprehensive study of the Negro secondary personnel of 
1 
North Carolina, Boyd states that: "The evidence points to the need 
for teachers being prepared to teach in a single field rather than 
being highly trained to teach in a single subject field", 
2 
Carruth in his study of the Relationship Between Achievement 
and Cost Attendance, and Preparation of Teachers", found that: 
1, Leaders in education have reason to assert that school 
achievement is improved in significant degrees as there is improve¬ 
ment in school support, attendance, and better training experience 
of teachers, 
2, The effort to secure support is the lead of greatest promise 
for the improvement of achievement. But in proportion as it secures 
increased attendance and improved teacher preparation. 
3, Increase in attendance has but a small factor in improve¬ 
ment in teacher preparation. 
Summary of Related Literature.- - At this point, the various 
theories, principles and findings of the related literature pertinent 
to this research will be summarized in the generalized statements 
as follows: 
L. E. Boyd, "A Study of the Personnel in Negro Secondary Schools 
of North Carolina for the School Year 1937-1938", Doctor's Dissertation, 
1938, University of Iowa, p, U29. 
2 
Joseph E, Carruth,"Relationship Between Achievement and Cost 
Attendance, and Preparation of Teachers," Unpublished Doctor's Disserta¬ 
tion, George Peabody College for Teachers, Nashville, Tennessee, 193k, 
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1 
Gaumnitz's study on rural-school supervision in the United 
States revealed that in 1935-1936 the number of supervisors had in¬ 
creased in 16 states. 
2 
Orr, found that in order to strengthen the work in elementary 
schools and to promote the organization of colored high schools, Jeanes 
work was started in five counties in Georgia in 1908-1909. 
3 
Caliver stated that the Jeanes Supervisors were overloaded, and 
under paid, and had very little time for supervision. 
u 
Cook reports that ineffective supervision in the Southern Negro 
Schools had been supplemented by supervising Jeanes Teachers. 
5 
Brewton said that the Jeanes supervisory teachers provided pro¬ 
fessional supervision for Negro schools in the South. 
6 
Franseth's study revealed that children in supervised schools ad¬ 
vanced farther in the particular function under investigation than the 
other children in comparable but unsupervised schools. 
Walter Sçott Monroe, (ed.), Encyclopedia of Educational Research . 
(New York, 1950), p. 101*5. 
2 
Dorothy Orr, A History of Education in Georgia. (Chapel Hill, N.C., 
1950), pp. 319-20. 
3 
Walter Scott Monroe, og. cit«, p.789 
U -py. j Ibid., p. 
^ Ibid. 
6 
Jane Franseth, Learning to Supervise Schools. Circular No. 289, 
United States Office of Education (l95l), p. 6* 
17 
1 
Barr, Burton and Brueckner, found out that participatory, 
cooperative procedures are supplanting the typical imposed tech¬ 
niques of earlier supervision. 
2 
Barr, Burton and Brueckner, stated promising techniques for 
improving supervisory instruction and staff relations. 
3 
Barr, Burton and Brueckner, revealed promising techniques for 
improving community relations. 
Dempsey,^ revealed the potent influence of the Jeanes Super¬ 
visor upon the efforts of all Negroes for self improvement. 
Wiles,^ found out that the basic function of supervision is to 
improve the learning situation of children. 
6 
Woellener, found that certification procedures have been in¬ 
stituted to improve instruction to children attending American schools. 
7 
Parker, reports the development of collaborative working arrange¬ 
ments between elementary and secondary schools and institutions of 
higher learning for stimulating in-service training and growth con¬ 
tinues to be a growing trend. 
Barr, Burton and Brueckner, Supervision • (New York, 19h7), p. 18 
2 
Ibid., pp. lU-15, 25. 
3 Ibid., p. 25. 
h 
Maenell Dempsey, Mimeographed Publication, Office of State Consult¬ 
ant, Georgia State Department of Education, (1950). 
5 
Kimbal Wiles, Supervision for Better Schools. (New York, 1950), p. 3 
6 
Robert C. Woellner, "Certification of Public School Teachers", 
Review of Educational Research, XXII, No.3, (June, 1952), p. 183 
7 
J. C. Parker, "Inservice Education of Elementary and Secondary School 
Teachers", Review of Educational Research, XXII, No. 3, (June, 1952), p. 193 
18 
1 
Berry, found that salaries throughout the nation rose from an 
average of $2639 in 19U7-U8 to the median of $2987 in 1950-52. 
2 
Berry, revealed that progress has been made throughout the nation 
in securing teacher tenure legislation for rights and obligations of 
teachers under tenure laws. 
3 
McDonald, found that for teaching load and assignment an ideal 
class is considered to consist of about 25 pupils. 
h 
Johnson, found that the development of Negro teachers has been 
immensely complicated by the extremely poor salaries offered. 
5 
Boyd, revealed the need for teachers being prepared to teach 
in a single field rather than in a single subject field. 
6 
Carruth, found that attendance is but a small factor in the 
improvement of teacher preparation. 
1 
Aubrey L. Berry, "Economic, Social, and Legal Status of the Elementary 





Donald McDonald, "Teaching Load and Assignments in Elementary and 
Secondary Schools", Review of Educational Research, XXII, (June,1952), p.201 
u 
Ambrose S. Johnson, The Negro in American Civilization .(New York, 
1921), p. 32. 
5 
L. E. Boyd, "A Study of the Personnel in Negro Secondary Schools 
of North Carolina for the School Year 1937-38". Unpublished Ph.D. Thesis, 
College of Education, State University of Iowa, (1938), p. Ij.29. 
6 
Joseph E. Carruth, "Relationship Between Achievement, and Cost 
Attendance, and Preparation of Teachers", Unpublished Ph.D. Thesis, George 
Peabody College for Teachers, (Nashville, Tennessee, 193U), p. 
CHAPTER II 
ANALYSIS AND PRESENTATION OF THE DATA 
Introductory Statement,   In this chapter is presented the 
analysis, treatment and interpretation of the data derived from the 
forty-eight (U8) returned questionnaires of and interviews with the 
forty-eight (I4.8) elementary teachers of Bryan and Effingham Counties, 
Georgia. These data are organized under two major captions, namely; 
the data that are related to the socio-economic backgrounds of the 
supervised and non-supervised teachers of Bryan and Effingham Counties, 
Georgia, and the data that deal with the supervised and non-super¬ 
vised teacher personnel themselves of Bryan and Effingham Counties, 
Georgia. These data will be discussed in this order in the para¬ 
graphs that follow. 
Number of Members in Family. - - The data on the members of the 
family of the group of supervised and non-supervised teachers of 
Bryan and Effingham Counties, Georgia for the school year 1952-1953» 
are shown in Table 1, page 20* which reveals the following signifi¬ 
cant facts: II4. or 22.58 per cent of the supervised teachers, and 
20 or 15.87 per cent of the non-supervised teachers have living 
fathers; that 12 or 19.35 per cent of the supervised and 23 or 18.25 
per cent of the non-supervised teachers have living mothers. Six¬ 
teen or 25.8 per cent of the supervised teachers and 25 or I8.8I4. per 
cent of the non-supervised teachers have sisters. Fourteen or 22.58 
per cent of the supervised teachers and 2h or 19.05 per cent of the 




DISTRIBUTION OF THE NUMBER OF MEMBERS IN THE FAMILIES OF THE GROUP 
OF SUPERVISED AND NON-SUPERVISED TEACHFRS OF BRIAN AND EFFINGHAM 
COUNTIES, RESPECTIVELY, GEORGIA, 1952-1953 
Members of 
Family Group 
Supervised Teachers Non-Supervised 
Teachers Total 

































16 12.70 20 10.61; 
6. Other 
Children 03.21+ 18 1U. 29 20 10.61; 
Total 62 37.50 126 62.50 188 100.00 
that, k or 6.U5 per cent of the supervised teachers; 16 or 12.7 per 
cent of the non-supervised teachers have other adult members in their 
families, while 2 or 3.21; per cent of the supervised teachers and 18 
or lli.29 per cent of the non-supervised teachers have other children 
living in the home as members of the same family. 
It is probably significant to note that the average size of the 
supervised teacher's family was 3»1 and the average size of the non- 
supervised teacher's family was ii.2, a very slight difference of one 
21 
person more per family in favor of the non-supervised teachers. 
Occupations of Fathers.— The data having to do with the occu¬ 
pations of the fathers is presented in Table 2, page 22* This 
table shows that 5 or 27*77 per cent of the supervised teachers and 
6 or 20 per cent of the non-supervised teachers indicated that their 
fathers were farmers. One, or 3*33 per cent of the non-supervised 
teachers reported that the father was a salesman. Three, or 16.67 
per cent of the supervised teachers' fathers were engaged as carpen¬ 
ters. Two, or 11.11 per cent of the supervised and 2 or U.17 per 
cent of the non-supervised teachers' fathers were janitors. One, 
or 5.56 per cent of the supervised and 3 or 10 per cent of the non- 
supervised teachers' fathers were serving as ministers of the gospel. 
Further appraisal of the occupations of these fathers indicated that 
one or 3*33 per cent of the non-supervised teachers' fathers was a 
doctor and 2, or 6.67 per cent were anskilled laborers. Two or 11.11 
per cent of the supervised and 1 or 3*33 per cent of the non-super¬ 
vised teachers' fathers were railroad workers. One, or 5.56 per cent 
of the supervised and 2 or 6.67 per cent of the non-supervised teachers' 
fathers did not indicate any specific occupations. These latter 
teachers merely checked the item "others" and by so doing eliminated 
the possibility of determining the precise nature of their fathers' 
work. Lastly, Table 2 indicates that the chief specified occu¬ 
pation of 11 or 22.92 per cent was farming, with a total of 11 or 
22.92 per cent engaged therin. Fourteen or 29*16 of the super¬ 
vised and non-supervised teachers did not indicate any occupation for 
their fathers. 
Occupations of Mothers.  The data on the occupations of the 
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TABLE 2 
DISTRIBUTION OF THE OCCUPATIONS OF FATHERS OF THE GROUP OF SUPERVISED 
AND NON-SUPERVISED TEACHERS OF BRIAN AND EFFINGHAM 
COUNT! ,RESPECTIVELY, GEORGIA,1952-1953 
Occupations 
of Fathers 
Supervised Teachers 1 Non-Supervised 
Teachers 
Total 
Number Per Cent Number Per Cent Number Per Cent 
1. Farmer 5 27.77 6 20.00 11 22.92 
2. Office 
Worker 0 0 
3. Salesman 0 1 03.33 1 02.08 
h. Carpenter 3 16.67 u 13.33 7 1U.58 
5. Janitoral 
Service 2 11.11 0 2 0i-.17 
6. Plumber 0 0 
7. Minister 1 05.56 3 10.00 h 00.3k 
8. Shoe Maker 0 0 
9. Doctor 0 1 03.33 1 02.08 
10, Dentist 0 0 
11. Unskilled 
Laborer 0 2 06.67 2 0U.17 
12. Mortician 0 0 
13. Railroad 
Worker 2 11.11 1 03.33 3 06.25 
liw Other Occu¬ 
pations 1 05.56 2 06.67 3 06.25 
15. Unanswered k 22.22 10 33.33 1U 
-> À 
Total 18 37.50 30 62.50 U8 100.00 
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TABLE 3 
DISTRIBUTION OF THE OCCUPATIONS OF MOTHERS OF THE GROUP OF 
SUPERVISED AND NON-SUPERVISED TEACHERS OF BRYAN AND 







of Mothers Number Per Cent Number Per Cent Number Per Cen
J 
1. House Wife 7 38.88 10 33.33 17 35.142 
2. Seamstress 1 05.56 h 13.33 5 IO.I4.I 
3. Beautician 0 2 06.67 2 OU.17 
U. Teacher 0 2 06.67 2 01.17 
5. Domestic Help 2 11.11 3 10.00 5 10.U1 
6. Laundress 1 05.56 1 03.33 2 OU.17 
7. Typist 0 
8. Insurance Agent 0 
9. Musician 0 
.0. Any other 
Occupations 1 05.56 1 03.33 2 0U.17 
.1. Unanswered 6 33.33 7 23.33 13 27.08 
Total 18 37.50 30 62.50 U8 100.00 
mothers of the supervised and non-supervised teachers are shown in 
Table 3* above . This table reveals that 7 or 38.88 per cent of the 
mothers of the supervised teachers and 10 or 33*33 per cent of the 
mothers of the non-supervised teachers were house wives, and 1 or 5.56 
per cent of the supervised teachers and U or 13.33 per cent of the 
2h 
non-supervised teachers' mothers were seamstresses, 2 or 6.67 per cent 
of the non-supervised teachers' mothers were beauticians, and that 2 or 
6.67 per cent of the non-supervised teachers' mothers were teachers. 
One, or 5» 56 per cent of the non-supervised teachers indicated no 
specific occupation for their mothers. It is probably significant 
to point out that the majority of mothers, 17 or 35.h2 per cent of the 
total mothers of both groups chose to be house wives. Lastly, 13 or 
27»08 per cent of the supervised and non-supervised teachers did not 
indicate any occupation for their mothers. 
Employed Members of the Family Group « Table U, page2£ reveals 
the regularity of the employment of the various members of the families 
of the supervised and non-supervised teachers of Bryan and Effingham 
Counties, Georgia, for the school year of 1952-1953» 
Table U, reveals that 12 or 30 per cent of the fathers of the super¬ 
vised teachers and 11 or 13.25 per cent of the fathers of the non-super- 
vised teachers are employed regularly; 6 or 15 per cent of the mothers of 
the supervised teachers, and 10 or 12.05 per cent of the mothers of the 
non-supervised teachers were regularly employed, 10 or 25 per cent of the 
sisters of the supervised teachers and 20 or 2i;.l per cent of the 
sisters of the non-supervised teachers were regularly employed; 10 or 
25 per cent of the supervised teachers and 20 or 2l|.l per cent of the 
non-supervised teachers had brothers regularly employed. 
Table h further reveals that 1 or 2.5 per cent of the supervised 
teachers and 12 or 1U.U5 per cent of the non-supervised teachers had 
other adult members in the family regularly employed, while 1 or 2.5 per 
cent of the supervised teachers and 10 or 12.5 per cent of the non-super¬ 
vised teachers had other children regularly employed in their family 
TABLE U 
DISTRIBUTION OF THE NUMBER OF REGULARLY, OCCASIONALLY, AND NEVER EMPLOYED MEMBERS OF THE 
FAMILY GROUP OF THE GROUP OF SUPERVISED AND NON-SUPERVISED TEACHERS OF 
BRYAN AND EFFINGHAM COUNTIES, RESPECTIVELY, GEORGIA, 1952-1953 
Employed Mem¬ 
bers of Family 
Supervised Teachers Non-Supervised Teachers 1 Potal 
Group Number Per Cent  Number  Per Cent Number Per Cent 





1. Fathers 12 2 0 30.00 25.00 1 11 9 0 13.25 30.00 3l+ 18.08 
2. Mothers 6 0 6 15.00 1+2.86 10 10 3 12.05 33.33 23.08 35 18.62 
3. Sisters 10 3 3 25,00 37.80 21.1+3 20 2 3 21+.10 06.67 23.08 1+1 21.81 
1+. Brothers 10 2 2 25.00 25.00 11+.28 20 2 2 21+.10 06.67 15.38 38 20.21 
5» Other 
Adults 1 1 2 02.50 12.50 12.50 12 2 2 11+.1+5 06.67 15.38 20 10.61+ 
6. Other 
Children 1 0 1 02.50 07.15 10 5 3 12.05 16.66 23.08 20 10.61+ 
Total l+o 8 11+ 61+.51 12.91 22.57 83 30 13 65.87 23.80 10.31 188 100.00 
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groups. Again, 8 or 12.91 per cent of the supervised teachers an 
30 or 15.95 per cent of the total members of each family group worked 
occasionally. Further, Table b reveals that lb or 16.86 per cent 
of the supervised and 13 or 6.91 per cent of the non-supervised 
teachers* total family never worked. 
The highest per cent of workers of the family group revealed by 
Table b indicated that they were the fathers, sisters, and brothers 
of the non-supervised teachers of Bryan and Effingham Counties. 
Educational Level of Fathers. - - Table 5> page 27 j gives the 
educational level of the fathers of the supervised teachers and non- 
supervised teachers of Bryan and Effingham Counties, Georgia. Table 5 
reveals that the educational levels of fathers of the supervised 
teachers with less than elementary school graduation was 9 or 50 per 
cent-, and that of the non-supervised teachers was 15 or 50 per cent. 
Fathers with elementary school graduation for the supervised teachers 
were 3» or 16.66 per cent and the fathers of non-supervised teachers 
with elementary school graduation were 3, or 10 per cent. The fathers 
of the supervised teachers who had completed high school were 1 or 
5.56 per cent and the fathers of the non-supervised teachers who had 
completed high school were 1 or 3.33 per cent. Fathers with college 
graduation for the supervised teachers were 1 or 5*56 per cent and 
those for the non-supervised teachers were 1 or 3.33 per cent. The 
data indicate that 2b or 50 per cent of the fathers of the forty-eight 
teachers who are employed in Bryan and Effingham Counties have less 
than an elementary school graduation, 2 or Ob.17 per cent have a 
college education, and lb or 16.66 per cent of the fathers did not have 
indicated for them any educational status. 
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TABLE 5 
DISTRIBUTION OF THE EDUCATIONAL LEVEL OF THE FATHERS OF THE GROUP OF 
SUPERVISED AND NON-SUPERVISED TEACHERS OF BRYAN AND 
EFFINGHAM COUNTIES,RESPECTIVELY, GEORGIA,1952-1953 
Educational Supervised Teacheri 
Non-Supervised 
s Teachers  Tnt.fl.1  
Level of Fathers Number Per Cent Number Per Cent Number Per Cent 
1. Less than 
Elementary 
School Grad¬ 
uation 9 50.00 15 50.00 2k 50.00 
2. Elementary 3 16.66 3 10.00 6 12.50 
3. High School 1 05.56 1 03.33 2 0U.17 
U. College 1 05.56 1 03.33 2 Oil. 17 
5. Unanswered k 22.22 10 33.33 Ik 16.66 
Total 18 37.50 30 62.50 1|8 100.00 
Educational Level of Mothers. - - The data having to do -with the 
educational level of mothers of the supervised and non-supervised 
teachers of Bryan and Effingham Counties are presented in Table 6, 
page 28, 
Table 6 reveals that 7 or 38.89 per cent of the mothers of the super¬ 
vised teachers and 15 or 50 per cent of the mothers of the non-super- 
vised teachers have less than elementary school graduation, that 2 or 
11.11 per cent of the mothers of the supervised teachers and 3 or 10 per 
cent of the mothers of the non-supervised teachers have had elementary 
school graduation. Table 6, page 28> also indicates that 2 or 11.11 
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TABLE 6 
DISTRIBUTION OF THE EDUCATIONAL LEVEL OF THE MOTHERS OF THE GROUP OF 
SUPERVISED AND NON-SUPER VISED TEACHERS OF BRYAN AND EFFINGHAM 
COUNTIES, RESPECTIVELY, GEORGIA, 1952-1953 
Educational Supervised Teachers 
Non-Supervised 
Teachers T< ptal 
Level of 
Mothers 
Number Per Cent Number Per Cent Number Per Cer 
1, Less than 
Elementary School 
Graduation 7 38.89 15 50.00 22 U5.8U 
2. Elementary 2 11.11 3 10.00 5 10. La 
3. High School 2 11.11 U 13.33 6 12.50 
U. College 1 05.56 1 03.33 2 ou. 17 
5. Unanswered 6 33.33 7 23.3k 13 27.08 
Total 18 37.50 30 62.50 1*8 100.00 
per cent of the mothers of the supervised teachers and U or 13.33 per cent 
of the mothers of the non-supervised teachers have had high school grad¬ 
uation and that 1 or 5.56 per cent of the mothers of the supervised teachers 
and 1 or 33.33 per cent of the mothers of the non-supervised teachers have 
had college graduation. Table 6, above indicates that 22 or U5-SU per cent 
of the whole group of mothers of the forty-eight teachers have had less 
than formal school education and 2 or U.17 per cent of the whole group of 
mothers of the forty-eight teachers of Bryan and Effingham counties have had 
college training. Thirteen or 27.08 per cent of the mothers did not have 
indicated for them any educational status. 
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TABLE 7 
DISTRIBUTION OF THE RESIDENTIAL STATUS OF THE PARENTS OF THE GROUP OF 
SUPERVISED AND NON-SUPERVISED TEACHERS OF BRYAN AND EFFINGHAM 
COUNTY, GEORGIA, RESPECTIVELY, 1952-1953 
Residential 
Status of 
Supervised Teachers Non-Supervised 
Teachers Total 
Parents 
Number Per Cent Number Per Cent 1 Number Per Cent 
1. Renters 2 11.11 3 10.00 5 10.I|2 
2. Home Owners lU 77.78 19 63.33 33 68.75 
3. Own Home and 
Rent Property 2 11.11 5 16.67 7 1U.58 
U. Unanswered 3 10.00 3 06.25 
Total 18 37.50 30 62.50 U8 100.00 
Residential Status of Parents» - - Table 7» above,gives the residential 
status of parents of the forty-eight teachers of Bryan and Effingham 
Counties, Georgia. The data reveal that 2, or 11.11 per cent of the 
parents of the supervised teachers and 3, or 10 per cent of the parents 
of the non-supervised teachers were renters, while lU or 77.78 per cent 
of the parents of the supervised and 19, or 63.33 per cent of the 
parents of the non-supervised teachers were home owners only. On the 
other hand, 2 or 11.11 per cent of the parents of the supervised 
teachers and 5, or 16.67 per cent of the parents of the non-supervised 
teachers were home owners and rented property. In this particular 
group of responses, hO or 83.33 per cent of the group of parents of the 
supervised and non-supervised teachers of Bryan and Effingham County, 
Georgia, respectively, showed economic stability. 
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TABLE 8 
DISTRIBUTION OF THE AGES OF TEACHERS OF THE GROUP OF SUPERVISED AMD 
NON-SUPERVISED TEACHERS OF BRYAN AND EFFINGHAM COUNTY 
RESPECTIVELY, GEORGIA, 1952-1953 
Age Range of 





Number Per Cent Number Per C©nt Number Per Cei 
20-2U 3 16.67 2 06.66 5 10. U2 
25-29 k 22.22 5 16.66 9 18.75 
30-3U 5 27.77 5 16.66 10 20.83 
35-39 h 22.22 7 23.33 11 22.92 
Uo-UU 0 h 13.33 h 08.33 
U5-U9 1 05.56 2 06.66 3 06.25 
5o-5U 1 05.56 3 10.00 u 08.33 
55-59 0 2 06.66 2 OU.17 
60 or Over 0 0 0 







The Ages of the Teachers»  The data on the ages of the supervised 
and non=supervised teachers of Bryan and Effingham County, Georgia, for - 
the school year of 1952-1953j are shown in Table 8, above, which reveals 
the following significant facts: the ages of the teachers ranged from a 
low of 20 years to a high of 60 years to show a mean age of 32.28, for the 
supervised teachers and a mean age of 36.83 for the non-supervised teachersj 
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a median of 32 years for the supervised teachers and a median of 37. lU 
years for the non-supervised teachers. Further, Table 8 shows the 
total mean and median scores for the two groups reveal that the forty- 
eight teachers were 3U.07 mean and 3U.5 median age, respectively. 
Table 8, also indicates that 16 or 88.88 per cent of the 18 super¬ 
vised teachers were in the range from 20 to 35 years of age, and 2 or 
11.12 per cent of the teachers were in the middle age bracket from U5 to 
50 years of age. Again, Table 8 indicates that 23 or 76.68 per cent 
of the 30 non-supervised teachers were in the range bracket from 20 to 
U0 years of age, while 7 or 23.32 per cent of these teachers were in the 
middle age bracket with an age range of U5 to 55 years. Only two of 
the non-supervised teachers were above the age of 50 years, and there¬ 
fore may be considered beyond the middle age period of their occupation¬ 
al life. 
To summarize the data on the ages of forty-eight teachers in the 
two groups, Table 8 indicates that the group of the supervised and non- 
supervised teachers were approximately of equal range of ages in terms 
of mean-age and median-age, although the slight difference was in 
favor of the non-supervised teachers, with a difference of U.75 and 
5*lU* mean and median differences, respectively. 
Sex Division of Teachers.- - Table 9, page 33' ^ gives the sex 
division of the supervised and non-supervised teachers. The data 
reveal that 2, or 11.11 per cent of the supervised teachers are male, 
while h or 13.33 per cent of the non-supervised teachers are male. 
Then Table 9, further reveals that 16 or 88.89 per cent of the super¬ 
vised teachers ai*e female. Probably it is of interest to note that 
U2 or 87.50 per cent of the whole group of teachers employed in both 
counties, Bryan and Effingham, are female teachers. 
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TABLE 9_ 
DISTRIBUTION OF THE SEX DIVISION OF THE TEACHERS IN THE GROUP OF 
SUPERVISED AND NON-SUPER VISED TEACHERS OF BRYAN AND EFFINGHAM 





















Total 18 37.50 30 62.50 U8 100.00 
Marital Status of the Teachers,- - The marital status of the teachers 
is shown in Table 10, page 33 » These data indicate that 3 or 16.67 
per cent of the supervised teachers were single, while 3 or 10.00 per 
cent of the non-supervised teachers were single. Fourteen or 77,77 per 
cent of the supervised teachers were married in contrast to the 23 or 
76.67 per cent of the non-supervised teachers who were married, One or 
5.56 per cent of the supervised teachers were widowed in contrast to 
the 2 or 6.67 per cent of the non-supervised teachers who was widowed. 
Further, Table 10 reveals that 1 or 3,33 per cent of the non-supervised 
teachers was reported as both divorced and separated from mate. It is 
interesting to note that among the 18 supervised teachers of Bryan 




DISTRIBUTION OF THE MARITAL STATUS OF TEACHERS IN THE GROUP OF 
SUPERVISED AND NON-SUPERVISED TEACHERS OF BRYAN AND 
EFFINGHAM COUNTY, RESPECTIVELY, GEORGIA, 19^2-1953 
Marital Status 
Supervised Teachers Non-Supervised 
Teachers Total 
of Teachers 
Number Per Cent Number Per Cent Number Per Cen 
1. Single 3 16.67 3 10.00 6 12.50 
2. Married 111 77.77 23 76.67 37 77.09 
3. Widow or 
Widower 1 05.56 2 06.67 3 06.25 
U. Divorced 0 00.00 1 03.33 1 02.08 
5. Separated 0 00.00 1 03.33 1 02.08 
Total 18 37.50 30 62.50 U8 100.00 
Early Environment of the Teachers» In Table 11, page3U , are 
listed the types of communities in which these teachers were reared. The 
data reveal that 5, or 21,17 per cent of the supervised teachers were 
reared in small towns, whereas, U or 13.33 per cent of the non-super- 
vised teachers were reared in small towns with populations less than 
2500; 3 or 16.67 per cent of the supervised teachers and 1 or 3*33 per 
cent of the non-supervised teachers came from small cities with popu¬ 
lations from 2600 to 10,000. Three or 16.67 per cent of the supervised 
teachers and 7 or 23.3k per cent of the non-supervised teachers came 
from cities of 10,$00 to 15,000 population. The data further indicate 
3U 
TABLE 11 
DISTRIBUTION OF THE EARLÏ ENVIRONMENTAL SIZE OF COMMUNITY OF THE GROUP OF 
SUPERVISED AND NON-SUPERVISED TEACHERS OF BRYAN AND EFFINGHAM COUNTY 
RESPECTIVELY, GEORGIA, 195?-1953 
Community Size 








Number Per Cent Number Per Cent Number Per Cent 
1. Small Town 
(Pop. 1500- 
2500) 5 27.77 a 13.33 9 18.75 
2. Small City 
(Pop. 2600- 
10,000) 3 16.67 i 03.33 h 08.33 
3. City (Pop. 
10,500- 
15,000 3 16.67 7 23.3U 10 20.83 
Lu Large City 
(Pop. 15,500 
and Over 6 33.33 6 20.00 12 25.00 
5. Open Country 
or Farm 1 05.56 12 Uo.oo 13 27.09 
Total 18 37.50 30 62.50 U8 100.00 
that 6 or 33.33 per cent of the supervised teachers and 6 or 20 per cent 
of the non-supervised teachers came from large cities of 15,500 popu¬ 
lation and over. Lastly, Table 11, above indicates that 1 or 5.56 per 
cent of the supervised teachers and 12 or lj.0 per cent of the non-super- 
vised teachers were reared on the farm. It is revealed also that 8 or 
Ult-.lili per cent of the supervised teachers employed in Bryan County were 
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TABLE 12 
DISTRIBUTION OF THE RELIGIOUS PREFERENCES OF THE GROUP OF SUPERVISED 
AND NON-SUPERVISED TEACHERS OF BRYAN AND EFFINGHAM COUNTY, 
RESPECTIVELY, GEORGIA, 1952-1953 
Religious ' 
Preferences 1 
Supervised Teachers Non-Supervised 
Teachers 
of Teachers Number Per Cent Number Per Cent Number Per C« 
1. Roman 
Catholic 1 05.56 0 00.00 1 2.08 
2. Presbyterian 3 16.67 1 03.33 h 8.33 
3. Methodist 6 33*33 11 36.67 17 35.U2 
U. Baptist 6 33*33 16 53.3U 22 U5.8U 
5. Congrega- 
tionalists 0 0 
6. Episcopalian 2 11.11 1 03.33 3 6.25 
7* Christian 
Science 0 1 03.33 1 2.08 
Total 18 37.50 30 62.50 U8 LOO.00 
Religious Preference of Teachers,- - Table 12, above gives the re¬ 
ligious preferences of the teachers. It is revealed that 1, or 5*56 
per cent of the supervised teachers claimed membership in the Roman 
Catholic church. None of the non-supervised teachers were found to 
be Catholic. Three or 16.67 per cent of the supervised teachers and 
1 or 3*33 per cent of the non-supervised teachers were Presbyterians. 
Six or 33*33 per cent of the supervised and 11 or 36.67 per cent of the 
non-supervised teachers were Methodist; 6 or 33*33 per cent of the 
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TABLE 13 
DISTRIBUTION OF THE BACHELOR'S DEGREES EARNED IN INSTITUTIONS WITHIN 
AND OUTSIDE OF GEORGIA BY THE GROUP OF SUPERVISED AND NON-SUPERVISED 




and Outside of 
Georgia 
Supervised Teachers 
Number Per Cent 
Non-Supervised 
Teachers ' 
Number Per Cent 
Total 





5. Morris Brown 
6. Albany State 



































Total 18 37.50 30 62.50 U8 100.00 
supervised teachers and 16 or 53.3U per cent of the non-supervised 
teachers were members of the Baptist church, 2 or 11.11 per cent of the 
supervised teachers and 1 or 3*33 per cent of the non-supervised 
teachers preferred the Episcopalian church. The Christian Scientists 
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TABLE Ik 
DISTRIBUTION OF THE NUMBER OF MASTER DEGREFS EARNED IN INSTITUTIONS WITHIN 
AND OUTSIDE OF GEORGIA BY THE GROUP OF SUPERVISED AND NON-SUPERVISED 










and Outside of 
Georgia Number Per Cent Number Per Cent Number Per Cent 





li. Any Other Not 
Named Above 
5. None 17 9b.bb 30 100.00 U7 97.92 
Total 18 37.50 30 62.50 U8 100.00 
were 1 or 3*33 per cent of the total of the non-supervised teachers of 
Effingham County. It is interesting to note that the Baptist church 
and Methodist church, with 22 or U5.Bii per cent and 17 or 35.^2 per 
cent, respectively, combined to show 80.26 per cent of the total member¬ 
ship of the forty-eight supervised and non-supervised teachers in 
Bryan and Effingham counties, Georgia. 
Teachers with College Degrees. Table 13, page 36 , indicates that 
of the forty-eight teachers included in this study, 36 were college 
graduates. It is interesting to note that of the total number of 
teachers who possess the Bachelor's Degree, 3b or 70.8U per cent 
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obtained their degrees within the state of Georgia; and 2, or U.37 per 
cent received their degrees outside of the state of Georgia; 12, or 
25.00 per cent did not hold a college degree. It is significant to 
note that 31 or 6U*59 per cent of all the forty-eight teachers of 
Bryan and Effingham Counties are graduates from Savannah State 
College. 
Teachers with Master Degrees. - — The data on the number of teachers 
in Bryan and Effingham Counties, Georgia, are presented in Table lii, 
page , which reveals that only one teacher out of the forty-eight 
had achieved this level of training. This one teacher with a master's 
degree was employed in Bryan County and had earned the degree at 
Columbia University. 
The Certification of the Teachers.- - Table 15, page , gives the 
data on the certification of the teachers, showing the certificates 
held by them during the past five years. Two or 2.22 per cent of the 
supervised teachers had a TJ? Certificate during the past five years, 
whereas none of the non-supervised teachers held a T5 Certificate. 
Thirty-eight or U2.22 per cent of the supervised, and 53 or 35*33 per 
cent of the non-supervised teachers had a C-U Certificate during the 
past five years. Further, Table 15 shows that of the total thirty- 
eight supervised and non-supervised teachers in Bryan and Effingham 
Counties, Georgia, 16 or 33*33 per cent of these teachers had a C-2 
Certificate or only two years of college training during the past 
five years. 
Size of Prior Community Where Teachers Taught.- - In Table 16, 
page , are listed the size of prior communities where teachers of the 
two counties had taught. The data reveal that 7 or 38.89 per cent 
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TABLE 15 
DISTRIBUTION OF THE NUMBER OF CERTIFICATES REGISTERED TOTH THE STATE FOR FIVE YEARS BY THE GROUP OF 
SUPERVISED AND NON-SUPERVISED TEACHERS OF BRYAN AND EFFINGHAM COUNTY, RESPECTIVELY, GEORGIA, 1952-1953 
t T ! T t t Î 1 ! T Î 
Types of 
Certificates 




















1949 Total P. C. 
Grand 
Total Per Cent 
T 




4 12 8 7 6 5 38 42.22 14 12 10 9 8 53 35.33 91 38.78 
B 
4 3 4 5 4 3 19 21.11 6 8 8 8 7 37 24.67 56 22.89 
C3 1 2 2 3 4 12 13.34 3 3 3 3 4 16 10.67 28 12.00 
B 
3 2 2 2 2 8 08.89 6 5 5 4 4 24 16.00 32 12.41 
C 
2 1 1 2 2 1 7 07.78 1 1 2 2 3 9 06.00 16 06.89 
B 
2 1 1 2 02.22 1 2 3 3 9 06.00 11 04.11 
D 
1 1 1 01.11 1 1 2 01.33 3 01.22 
E 
No Response ' 1 1 01.11 1 00.56 
Total 18 18 18 18 18 90 37.50 30 30 30 30 30 150 62.50 240 100.00 
Uo 
TABLE 16 
DISTRIBUTION OF THE SIZE OF COMMUNITY TAUGHT IN PRIOR TO PRESENT POSITION 
OF THE GROUP OF SUPERVISED AND NON-SUPERVISED TEACHERS OF BRYAN 
AND EFFINGHAM COUNTY, RESPECTIVELY,GEORGIA,1952-1953 
Size of 
Community 
Supervised Teachers Mon-Supervised 
Teachers Total 
Number Per Cent Number Per Cent Number Per Cen1 
1. Small Town 
(Pop. i5oo- 
2500) 7 38.89 6 20.00 13 27.09 
2. Small City 
(Pop. 2600- 
10,000) k 22.22 3 10.00 7 1U.58 
3. City (Pop. 
10,500- 
15,000) 3 16.67 00.00 3 06.25 
U. Large City 
(Pop. 15,500- 
and Over) 1 03.33 1 02.08 
5. Open-Gountry 
or Farm b 22.22 20 66.67 2b 50.00 
Total 18 37.50 30 62.50 U8 100.00 
and 6 or 20.00 per cent of the supervised teachers and non-supervised 
teachers, respectively, taught in small towns with a population of 1500- 
2500$ k or 22.22 per cent and 3 or 10.00 per cent of the supervised 
teachers and non-supervised teachers, respectively, taught in cities 
with a population of 2600-10,000$ that 3 or 16.67 per cent of the super¬ 
vised teachers taught in cities with a population of 10,500-15,000$ 
and 1 or 3«33 per cent of the non-supervised teachers taught in a large 
city with a population of 15,500 and over. Table 16, above, further 
hi 
TABLE 17 
DISTRIBUTION OF THE SIZE OF COMMUNITY OF PRESENT EMPLOYMENT OF THE GROUP 
OF SUPERVISED AND NON-SUPERVISED TEACHERS OF BRYAN AND EFFINGHAM 
COUNTY,RESPECTIVELY, GEORGIA,1952-1953 




Number Per Cent Number Per Cent Number Per Cent 
1. Small Town 
(Pop. 1500- 
2500) 
2. Small City 
(Pop. 2600- 
10,000) 
3. City (Pop. 
10,500-15,000) 
U. Large City (Pop. 
15,500 and Over 
5* Open-Country or 
Farm 18 100.00 30 100.00 U8 100.00 
Total 18 37.50 30 62.50 U8 100.00 
reveals that 2b or 50 per cent of the total of the U8 supervised and non- 
supervised teachers of Bryan and Effingham Counties, Georgia taught 
in the open country. 
Size of Present Community of Employed Teachers. Table 17, above 
gives the present size of the communities where the total number of the 
I4.8 supervised and non-supervised teachers of Bryan and Effingham 
Counties acre now employed. Table 17, indicates that the total U8 or 
100 per cent of the supervised teachers and non-supervised teachers are 
employed in the open country. 
U2 
TABLE 18 
DISTRIBUTION OF TEE NUMBER OF PROFESSIONAL MAGAZINES READ BY THE GROUP 
OF SUPERVISED AND NON-SUPERVISED TEACHERS OF BRYAN AND EFFINGHAM COUNT¬ 






Number Per Cent Number Per Cent Number Per 
Cent 
1. The Nation's School U OU. 30 u 03.36 8 03.8U 
2. The School 
Executive 5 05,38 5 OU.20 10 OU.79 
3. N.E.A. Journal 6 06.1i5 8 06.72 1U 06.58 
U. The Georgia 
Herald 18 19.36 30 25.21 U8 22.28 
5. The Grade Teacher 16 17.21 2U 20.17 Uo 18.69 
6. Children's 
Activities 
12 12.90 12 10.08 2U 11.U9 
7. Wee Wisdom 6 06,U5 6 o5.o5 12 05.75 
8. The Instructor 111 15.05 18 15.13 32 15.09 
9. Any Other Pro¬ 
fessional Magazine 12 12.90 12 10.08 2U 11.U9 
Total 93 1I3»87 119 56.13 212 100.00 
Professional Magazines Read. - - The data on the Professional maga¬ 
zines read by the teachers in Bryan and Effingham Counties are presented 
in Table 18, above, which indicates that there were nine professional 
magazines read regularly by these teachers. The specific professional 
magazines read were: Georgia Herald 18 or 19.36 per cent and 30 or 
25.21 per cent by the supervised and non-supervised teachers, respective¬ 
ly; The Grade Teacher, 16 or 17.21 per cent and 2U or 20.17 per cent 
by the supervised and non-supervised teachers, respectively; the 
TABLE 19 
DISTRIBUTION OF THE TEACHERS WITH RESPECTIVE NUMBER OF PROFESSIONAL 
BOOKS IN THEIR LIBRARIES FOR THE GROUP OF SUPERVISED AND NON-SUPER- 






1 Teachers Total 





5. Five 2 11.11 2 0U.17 
6. Six 2 11.11 3 10.00 5 10.U2 
7. Seven 1 o5.56 2 06.66 3 06.25 
8. Eight 1 05.56 5 16.67 6 12.50 
9. Nine 2 11.11 2 06.67 U 08.33 
10. Ten or More 10 55.55 18 60.00 28 58.33 
Total 18 37.5o 30 62.50 U8 100.00 
Instructor, lU or 15.05 per cent and 18 or 15.13 per cent by the super¬ 
vised and non-supervised teachers, respectively. The three leading 
professional magazines read by these teachers were; The Georgia Herald, 
The Grade Teacher, and the Instructor. 
Professional Books in Library. - - The data on the number of books 
in the libraries of the teachers in Bryan and Effingham Counties as 
presented in Table 19, above, indicate that 2 or 11.11 per cent of the 
bh 
TABLE 20 
DISTRIBUTION OF THE NUMBER OF PROFESSIONAL ORGANIZATIONAL MEMBERSHIPS 
OF THE GROUP OF SUPERVISED AND NON-SUPER VISED TEACHERS OF BRYAN 
ANT) EFFINGHAM COUNTY, RESPECTIVELY, GEORGIA,1952-1953 
Organizations Supervised Teachers 
Non-Supervised 
Teachers 1 Total 
Number Per Cent Number Per Cent Number Per Cei 
G.T.E.A. 18 26.17 18 32.73 36 29.60 
N.E.A. 18 26.U7 u 07.28 15 16.88 
A.T.A. 111 20.59 3 05. US 17 13.02 
B.C.T.A. 18 26.U7 18 13.23 
E.C.T.A. 30 5U.5U 30 27.27 
Total 68 55.29 55 UU.71 123 100.00 
supervised teachers had professional books in their libraries; 2 or 11.11 
per cent of the supervised teachers and 3 or 10 per cent of the non-super- 
vised teachers had six books in their libraries; 1 or 5.56 per cent of 
the supervised teachers and 2 or 6.66 per cent of the non-supervised 
teachers had seven books in their libraries; 1 or 5*56 per cent of the 
supervised teachers and 5 or 16.67 per cent of the non-supervised 
teachers had eight books in their libraries; 2 or 11.11 per cent of the 
supervised teachers and 2 or 6.67 per cent of the non-supervised teachers 
had nine books in their libraries; and 10 or 55.55 per cent of the 
supervised teachers in Bryan County and 18 or 60 per cent of the non- 
supervised teachers in Effingham County had ten or more books in 
their libraries 
TABLE 21 
DISTRIBUTION OF SALARIES OF THE GROUP OF SUPERVISED 




Salaries of 1 Supervised Teachers 
Non-Supervised 
Teachers Total 
Teachers Number Per Cent Number Per Cent Number 
1 
Per Cent 
1. $3200-3300 1 05.56 1 02.08 
2. 3100-3200 0 
3. 3000-3100 0 
b. 2900-3000 2 11.11 2 OU. 17 
5. 2800-2900 3 16.67 lb 16.67 17 35.U2 
6. 2700-2800 5 27.76 0 5 10.12 
7. 2600-2700 2 11.11 1 03.33 3 06.25 
8. 2500-2600 3 16.67 3 10.00 6 12.50 
9. 2U00-2500 1 05.56 3 10.00 b 08.33 





. 2200-2300 1 05.56 0 1 02.08 
12. 2100-2200 3 10.00 3 06.25 
13. 2000-2100 0 
111. 1800-1900 0 
15. 1700-1800 1 03.33 1 02.08 
Total 18 37.50 30 62.50 U8 100.00 
Mean $2737.78 $2583.33 
$2710.00 $2500.00 Median 
U6 
TABLE 22 
DISTRIBUTION OF THF NUMBER OF YEARS IN PRESENT POSITION OR SYSTEM OF 
THE GROUP OF SUPERVISED AND NON-SUPER VISED TEACHERS OF BRYAN AND 
EFFINGHAM COUNTY,RESPECTIVELY, GEORGIA,1952-1953 
Years in Present 




Number ' Per Cent Number 1 •Per Cgnt Numbei 
Per 
Cent 
1. One 2 11.11 3 10.00 5 10.1*2 
2. Two U 22.22 3 10.00 7 11.58 
3. Three 2 11.11 1 03.33 3 06.25 
U. Four U 16.67 1 03.33 h 08.33 
5. Five 2 11.11 2 06.67 k 08.33 
6. Six 1 05.56 1 03.33 2? 0U.18 
7. Seven 1 05.56 5 16.67 6 12.50 
8. Eight 
9. Nine 1 05.56 6 20.00 7 1U.58 
10. Ten 6 20.00 6 12.50 
11. Twenty or More 2 11.11 2 06.67 h 08.33 
Total 18 37.50 30 62.50 U8 100.00 
Mean 5.69 6.58 
Median U.O 7.19 
Membership in Professional Organizations.   Table 20, pagein , 
shows the memberships of the supervised and non-supervised teachers in 
professional organizations to be as follows: 18 or 26.1*7 per cent of 
the supervised teachers and 18 or 32.73 per cent of the non-supervised 
U7 
teachers have memberships in the Georgia Teachers Educational 
Association; 18 or 26.U7 per cent of the supervised teachers and h or 
7.28 per cent of the non-supervised teachers have memberships in the 
N.E.A.; lii or 20.59 per cent of the supervised and 3 or 5.U5 per 
cent of the non-supervised teachers have memberships in the American 
Teachers Association. It is of interest to note that all of the 
18 supervised teachers in Bryan County and all of the 30 non-super- 
vised teachers of Effingham County are members of their local pro¬ 
fessional organizations. 
Yearly Salary of Teachers.  Table 21, page , presents the data 
on the yearly salaries of the U8 teachers of Bryan and Effinghan 
Counties as indicated herein. One or 5.56 per cent of the supervised 
teachers received an annual salary of $3300, whereas 2 or 11.11 per 
cent of the supervised teachers received an annual salary of $2900; 
three, or 16.67 per cent of the supervised teachers and lit or I4.6.67 
per cent of the non-supervised teachers received an equal annual 
salary of $2800; and 5 or 27.76 per cent of the supervised teachers 
receive $2700 per year. The lowest salary received by the supervised 
teachers was $2200 per year as compared to the lowest salary received 
by the non-supervised teachers which was $1700 per year. It is of in¬ 
terest to note that the average salary of the supervised teachers is 
$2737.78 per year as compared to the annual salary of 2583.33 for the 
non-supervised teachers, to a difference of $l5U.U5 in favor of the 
supervised teachers. 
Years Spent in Present Positions by the Teacher.- - The data on the 
tenure of the teachers in Bryan and Effingham Counties, Georgia are pre¬ 
sented in Table 22, page , which indicates the significant facts to 
follow. The supervised teachers showed a tenure of service with a 
TABLE 23 
DISTRIBUTION OF THE NUMBER OF YEARS OF EXPERIENCE OF THE GROUP OF SUPERVISED AND NON-SUPERVISED TEACHERS 
AS PRINCIPAL AND TEACHERS IN BRYAN AND EFFINGHAM COUNTY, RESPECTIVELY, GEORGIA, 1952-1953 
Years of 
Supervised Teachers Non-Supervised Teachers Total 
Experience Number Number Grand Total 
Ele. T. E.P. H.S.T. H.S.P. Per Cfent Ele. T. E.P. H.S.T. H.S.P. Per Gent Grand Total Per Cent 
1. One 2 11.10 3 1 10.00 5 10.42 
2. Two 4 1 22.22 3 2 2 2 10.00 7 14.58 
3. Three 1 05.56 1 2 03.33 2 04.17 
4. Four 3 1 1 1 16.66 1 2 03.33 4 08.33 
5. Five 2 11.10 2 06.67 4 08.33 
6. Six 1 05.56 1 03.33 2 04.17 
7• Seven 1 05.56 5 1 16.67 6 12.50 
8. Eight 1 05.56 0 0 1 02.08 
9. Nine 1 05.56 6 1 20.00 6 12.50 
10. Ten 1 05.56 1 02.08 ■ 
11. Eleven 1 1 05.56 6 1 1 1 20.00 7 14.58 
12. Eleven or Ovei 1 05.56 2 1 2 2 06.67 3 06.26 
Total 18 2 2 1 37.50 30 11 5 5 62.50 48 100.00 
Mean 5.41 7.15 




mean of 5.5 years and a median of 5 years as compared to tenure of 
service of the non-supervised teachers of a mean of 6.5 years and a 
median of 7 years. Further,Table 22 reveals that h or 8.33 per cent 
of these teachers have taught for a period of twenty years in the two 
counties. Five or 10.U2 per cent of these teachers were new or had 
rendered one year of service in the schools of the two counties. Seven 
or lit.58 per cent showed two years of service. Three or 6.25 per cent 
of these teachers show three years of service. Eight or 16.33 per 
cent of these teachers showed four and five years of service. Nine¬ 
teen or 39.58 per cent showed six, seven, and eight years of tenure each. 
Total Number of Years of Teaching Experience of Teachers.   The 
data on the total number of years of teaching experience for the teachers 
in Bryan and Effingham Counties are presented in Table 23, pageU8 , 
which indicates the significant facts to follow. As a single group 
the teachers in the supervised and nop-supervised county had a median 
of 12.28 years of the total teaching experience. Separately, the 
supervised teachers had a mean of five years and 5 months of total 
teaching experience as compared to a mean of 7 years and 2 months of 
total teaching experience for the non-supervised teachers. 
It may be reasoned that if experience beyond a certain point con¬ 
tributes anything to the proficiency of teachers, these teachers should 
be highly skillful. According to the ancient adage, "Practice makes 
perfect," practice does not always make perfect uhless it is the right 
kind of practice. Lastly, Table 23, shows that the teachers in Bryan 
and Effingham County fall into two major experience-groups, namely: 
those of a few years of experience, from 1 to 3 years, and those of 
extended experience ranging from eleven or more years. 
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Professional Relationships Exercised by the Teachers. — The data 
on the professional relationships exercised by the supervised and non- 
superüsed teachers of Bryan and Effingham County, Georgia, respective¬ 
ly, as of 1952-1953* are presented in Tables 2h through 32, pages 
through • 
Memberships in Civic and Social Organizations. —Table 2l*, page 
reveals that 8 or UluiiU per cent and 10 or 33.33 per cent of the super¬ 
vised and non-supervised teachers,respectively, hold memberships in 
five civic or social organizations, to show a total of 18 or 37.50 per 
cent of all the teachers with memberships in five organizations. Ten 
or 55.56 per cent and 20 or 66.67 per cent of the supervised and non- 
supervised teachers, respectively, held memberships in six civic or 
social organizations, to show a total of 30 or 62.50 per cent of all the 
teachers with memberships in six organizations. 
Lesson Preparation Requirements.  Table 25* page , reveals that 
3 or 16.67 per cent and 10 or 33.33 per cent of the supervised and non- 
supervised teachers,respectively,prepared and used “Daily Lesson Plans”, 
to show a total of 13 or 27.08 per cent of all the teachers using 
"Daily Lesson Plans". Fifteen or 83.33 per cent and 20 or 66.67 per 
cent of the supervised and non-supervised teachers,respectively, used 
"units with flexible periods", to show a total of 35 or 72.92 per cent 
of all the teachers using such a procedure. 
Use of Standardized Tests.  Table 26, page , reveals that 3 or 
16.67 per cent and 3 or 10 per cent of the supervised and non-supervised 
teachers, respectively, used "standardized tests" two or three times a 
year to show a total of 6 or 12.50 per cent of all the teachers using 
"standardized tests" this often during the year. Fifteen or 83.33 per 
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TABLE 2l| 
DISTRIBUTION OF PROFESSIONAL RELATIONSHIPS^EMBERSHIPS IN CIVIC AND 
SOCIAL ORGANIZATIONS OF THE SUPERVISED AND NON-SUPERVISED TEACHERS 
OF BRYAN AND EFFINGHAM COUNTY, GEORGIA,RESPECTIVELY,1952-1953 
Number of 
Organizations 
Supervised Teachers Nonîig 
pervised 
chers 1 Total 
Number Per Cent Number Per Cent Number Per Cer 
1. One 0 0 
2. Two 0 0 
3. Three 0 0 
It. Four 0 0 
5. Five 8 uu* uu 10 33.33 18 37.50 
6. Six or 10 55.56 20 66.67 30 62.50 
More 
Total 18 37.50 30 62.50 U8 100.00 
TABLE 25 
DISTRIBUTION OF PROFESSIONAL RELATIONSHIPS-LESSON PREPARATION 
REQUIREMENTS OF TEACHERS-OF THE SUPERVISED AND NON-SUPERVISED 
TEACHERS OF BRYAN AND EFFINGHAM COUNTY, GEORGIA, 
RESPECTIVELY, 1952-1953 
Types of Lesson Supervised Teachers 
Non-Supervised 
  Teachers Tnt.nl 
Plan Preparation 
Nnmhpr PPT Dont, Number Per Cent Numbei 
Per 
Cent 
1. Daily Lesson 3 16.67 10 33.33 13 27.08 
2. Weekly Units 
3. Units with 
Flexible Periods 
of Time 15 83.33 20 66.67 35 72.92 
Total 18 37.50 30 62.50 U8 100.00 
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and 27 or 90 per cent of the supervised and non-supervised teachers, 
respectively, did not use "standardized tests" two or three times a 
year, to show a total of i|2 or 87.50 per cent of all the teachers 
did not use "standardized tests" this often during the year. 
Use of Objective Tests.— Table 27, page 53, reveals 15 or 83.33 
per cent and 20 or 66.67 per cent of the supervised and non-super¬ 
vised teachers, respectively, regularly used "objective tests", to 
show a total of 35 or 72.92 per cent of all the teachers who used this 
procedure. None of the supervised teachers but five or 16.67 per 
cent used "objective tests" two or three times a semester, to show a 
total of 5 or 10.U1 per cent of all the teachers who used this pro¬ 
cedure. Three or 16.67 per cent and 5 or 16.67 per cent of the super¬ 
vised and non-supervised teachers, respectively, did not use "ob¬ 
jective tests" during any semester period of the school year. 
Purchase of Professional Books.- - Pursuant to the recommendations 
of the supervisor of the supervised teachers and the principals of the 
non-supervised teachers, Table ?8, page 55 , reveals that 2 or 11.11 
per cent and 5 or 16.67 per cent of the supervised and non-supervised 
teachers, respectively, bought two professional books during the year, 
to show a total of 7 or lU.58 per cent of all the teachers who bought 
two books a year. Two or 11.11 per cent and 5 or 16.67 per cent of 
the supervised and non-supervised teachers, respectively, bought 
three professional books during the year, to show a total of 7 or 
1U.58 per cent of all the teachers who bought three books a year. 
Fourteen or 77.78 per cent and 20 or 66.67 per cent of the supervised 
and non-supervised teachers,respectively, bought four or more pro¬ 
fessional books during the year, to show a total of 3U or70.8U per 
cent of all the teachers who bought four or more books a year. 
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TABLE 26 
DISTRIBUTION OF PROFESSIONAL RELATIONSHIPS-NUMBER OF STANDARDIZED TESTS 
USED BY TEACHERS -OF THE SUPERVISED AM) NON-SUFERVISED TEACHERS OF 
BRYAN AND EFFINGHAM COUNTY, GEORGLA,RESPECTIVELY,1952-1953 
Frequent Use of . Supervised Teachers 
Non-Supervised 
' Teachers 
Standardized Tests Number Per Cent Number Per Cent Number 
Per 
Cent 
1. Regularly 0 
2. Two or Three 
Times a Year 3 16.67 3 
10.00 6 12.50 
3. Not at All 15 83.33 27 
90.00 h2 87.50 
Total 18 37.50 30 62.50 1*8 100.00 
TABLE 27 
DISTRIBUTION OF PROFESSIONAL RELATIONSHIPS-NUMBER OF OBJECTIVE TESTS 
USED BY TEACHERS-OF THE SUPERVISED AND NON-SUFERVISED TEACHERS OF 
BRYAN AND EFFINGHAM COUNTY, GEORGIA, RESPECTIVELY,1952-1953 
Frequent Use of Supervised Teachers ! 
N on-S upervis ed 
Teachers  Total _ 
Objective Tests Number Per Cent Number Per Cent 'Number Per Cen 
1. Regularly 
15 83.33 20 66.67 35 72.92 
2. Two or Three 
Times a 
Semester 5 16.67 5 10. Ill 
3. Not at All 3 16.67 5 16.67 8 16.67 
Total 18 37.50 30 62.50 U8 100.00 
Exercise of the Franchise» - - Pursuant to the encouragement of the 
supervisor of the supervised teachers and the principals of the non- 
supervised teachers, Table 29, page 55 , reveals that lU or 30.U3 per 
cent and 27 or 33.75 per cent of the supervised and non-supervised 
teachers, respectively, were registered voters, to show a total of 
Ul or 32.5U per cent of all the teachers as registered voters. Ten or 
21.7U per cent and 20 or 25.00 per cent of the supervised and non-super- 
vised teachers, respectively, were regular voters, to show a total of 
30 or 23.81 per cent of all the teachers who were regular voters. Four 
or 08.69 per cent and three or 03.75 per cent of the supervised and non- 
supervised teachers, respectively, were non-registered voters, to show 
a total of 7 or 5.56 per cent of all the teachers who were non-registered 
voters. Eighteen or 39.1it per cent and 27 or 33.75 per cent of the 
supervised and non-supervised teachers, respectively, indicated that 
they accepted the encouragement to exercise their franchise, to show 
a total of U5 or 35.71 per cent of all the teachers who accepted such 
encouragement. Three or 3.75 per cent of the non-supervised teachers 
did not see the necessity for voting, to show a total of 02.38 per 
cent of all the teachers indifferent to the exercise of their franchise. 
Preparation of Schedules by Teachers.- - Table 30, page 57$ reveals 
that 18 or 35.29 per cent and 20 or 28.57 per cent of the supervised 
and non-supervised teachers, respectively, who were encouraged to 
prepare schedules of activities, to show a total of 38 or 31.Ul per 
cent of all the teachers so encouraged, 3 or 05.38 per cent and 
10 or lU.29 per cent of the supervised and non-supervised teachers, 
respectively, used subject-matter schedules, to show a total of 13 or 
10.75 per cent of all the teachers who prepared such schedules. 
TABLE 28 
DISTRIBUTION OF PROFESSIONAL RELATIONSHIPS - PROFESSIONAL BOOKS PUR¬ 
CHASED BY TEACHERS-OF THE SUPERVISED AND NON-SUPERVISED TEACHERS OF 





f Supervised Teachers 
Non-Supervised 
Teachers Total 
Number Per Cent Number Per Cent Number Per Cei 
1. None 
2. One 
3. Two 2 11.11 5 16.67 7 Hi. 58 
U. Three 2 11.11 5 16.67 7 Hi. 58 
5. Four or More H; 77.78 20 16.67 31* 70.81i 
Total 18 37.50 30 62.50 U8 100.00 
TABLE 29 
DISTRIBUTION OF PROFESSIONAL RELATIONSHIPS -NUMBER OF FRANCHISES EXERCISED 
BY TEACHERS-OF THE SUPERVISED AND NON-SUPERVISED TEACHERS OF BRYAN AND 
EFFINGHAM COUNTY,GEORGIA, RESPECTIVELY, 1952-1953' 
Number of En¬ 
couraged and Non- 
encouraged Voters 
Supervised Teachers 
Number Per Cent 
Non-Supervised 
Teachers 




1. Registered Voter 
2. Regular Voter 
3. Non-Registered 
Voter 































18 37.50 30 62.50 1*8 100.00 
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Fifteen or 29-UU per cent and 20 or 28.57 per cent of the supervised 
and non-supervised teachers, respectively, used "core or unit" 
schedules, to show a total of 35 or 28.92 per cent of all the teachers 
who used this type of schedule. Fifteen or 29»hk per cent and 20 or 
28.57 per cent of the supervised and non-supervised teachers, respective¬ 
ly, indicated that they were using the "core" schedule in toto at the 
present time, to show a total of 35 or 28.92 per cent of all the 
teachers who presently used the "core" schedule throughout their pro¬ 
grams of activities. 
Number of Specific Books Recommended to Teachers.   Table 31> 
page 57 ? reveals that 10 or 33*33 per cent of the teachers in the non- 
supervised schools indicated that no books had been recommended to them 
by their principals. Four or 22.22 per cent and 1 or 03.33 per cent 
of the supervised and non-supervised teachers, respectively, had two 
and three books recommended to them during the year, to show a total 
of 5 or 10.I|2 per cent of all the teachers who had two books recom¬ 
mended to them during the year. Ten or 55.56 per cent and 18 or 
60.00 per cent of the supervised and non-supervised teachers, respect¬ 
ively, had four or more books recommended to them during the year, to 
show a total of 28 or 58.33 per cent of all the teachers who had 
U or more books recommended to them during the year.. 
Encouragement of Participation in Organizations.— Pursuant to 
the encouragement of the supervisor of the supervised teachers and the 
principals of the non-supervised teachers, Table 32, page58 , reveals 
that five or 15.15 per cent of the supervised teachers(07.lU per 
cent of all teachers) were encouraged to participate in church or¬ 
ganizations, whereas none of the nori-supervised teachers were en¬ 
couraged so to do by their principals. Eighteen or 5U-55 per cent 
57 
TABLE 30 
DISTRIBUTION OF PROFESSIONAL RELATIONSHIPS-NUMBER OF CLASSROOM SCHEDULES 
PREPARED BY TEACHERS-OF THE SUPERVISED AND NON-SUPERVISED TEACHERS OF 
BRYAN AND EFFINGHAM COUNTY, GEORGIA,RESPECTIVELY,1952-1953 
Types of Schedules Supervised Teachers 
No¥fiSS6SKsed Total 
Number Per Cent Number Per Cent Number 
Per 
Cent 
1. Encouraged to Pre¬ 
pare Schedule 18 35.29 20 28.57 38 31. ill 
2. Subject Matter and 
Separate Subjects 3 05.83 10 1U.29 13 10.75 
3. Care or Unit Seg¬ 
ments of Time 15 29. hh 20 28.57 35 28.92 
U* Present Schedule 
Based on Core or 





16.16 30 57.8U hs 100.00 
TABLE 31 
DISTRIBUTION OF PROFESSIONAL RELATIONSHIPS-NUMBER OF BOOKS RECOMMENDED TO 
TEACHERS-OF THE SUPERVISED AND NON-SUPERVISED TEACHERS OF BRYAN AND 
EFFINGHAM COUNTY, GEORGIA, RESPECTIVELY, 1952-1953 







Number Per Cent Number Per Cent Number Per Cen- 
1. None 10 33.3U 10 20.83 
2. One 
3. Two u 22.22 1 03.33 5 10.142 
U. Three u 22.22 1 03.33 5 10.U2 
5. Four or More 10 55.56 18 60.00 28 58.33 
Total 18 37.50 30 62.50 U8 100.00 
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TABLE 32 
DISTRIBUTION OF PROFESSIONAL RELATIONSHIPS-ENCOURAGED PARTICIPATION BY 
SUPERVISOR OR PRINCIPAL-OF THE SUPERVISED AND NON-SUPERVISED TEACHERS 
OF BRYAN AND EFFINGHAM COUNTY, GEORGIA, RESPECTIVELY,1952-1953 
Types of 
Organizations Supervised Teachers 
Non-Supervised 
Teachers Total 
Number Per Cent Number Per Cent Number Per Cen1 
1. Choirch Organi¬ 
zation 5 15.15 5 07. Ill 
2. Civic Organi¬ 
zation 18 5U.55 27 72.98 U5 6U.28 
3. Club Organi¬ 
zation 10 30.30 10 27.02 20 28.58 
Total 18 37.50 30 62.50 U8 100.00 
and 27 or 72.90 per cent of the supervised and non-supervised teachers, 
respectively, ; had been encouraged to participate in civic organi¬ 
zations, to show a total of Li5 or 6U.28 per cent of all the teachers who 
had been encouraged to participate in these organizations. Ten or 
30.30 per cent and 10 or 27.02 per cent of the supervised and non- 
supervised teachers, respectively, had been encouraged to participate 
in club organizations, to show a total of 20 or 28.58 per cent of all 
the teachers who had been encouraged to participate in these organi¬ 
zations. 
Daily Time in Minutes Used by Teachers.   The data on the amount 
of time spent daily in the performance of the twenty-eight specific 
teaching activities by the supervised and non-supervised teachers of 
Bryan and Effingham County are presented in Tables 33 and 3bp pages 59 
and 60 f respectively, and will be interpreted jointly in the im¬ 
mediate paragraphs to follow. In passing, it is significant to note 
TABLE 33 
DISTRIBUTION OF THE AMOUNT OF TIME, IN MINUTES, SPENT IN THE DAILY PERFORMANCE OF DUTY BY THE GROUP 
OF SUPERVISED TEACHERS OF BRYAN AND EFFINGHAM COUNTY RESPECTIVELY, GEORGIA, 1952-1953 


























1. Teaching Classes 
1 ! i ii i t 
4 22.22 4 22.22 
' i 
10 55.55 
2. Keeping Records 18 100.00 
3. Preparing Reports 18 100.00 
4. Classroom Seating 18 100.00 
5. Improving Classroom Appearance 18 100.00 
6. Conference with Parents 18 100.00 
7. Conference with Students 18 100.00 
8. Conference with Visitors 18 100.00 
i t i i ' t 1 
9. Conference with Supervisor 18 100.00 
10. Conference with Principal 15 83.33 
11. Teachers’ Meetings 18 100.00 
12. Professional Group Meetings 18 100.00 
13. P.T.A. Meetings 18 100.00 
14. Discipline of Pupils 18 100.00 
15. Supervising Recess Periods 18 100.00 
16. Reading Professional Publications 18 100.00 
17. Reading General Cultural Publications 18 ’100.00 
T t ' II I Î 
18. Vocational Night School Work 
<* 
4 22.22 
19. Conferring with School Nurses 18 100.00 
20. Planning Programs 18 100.00 
21. County-Wide Teachers' Meetings 18 100.00 
22. Classroom Projects 18 100.00 
23. Field Day Programs 18 100.00 
24. Conferring with Attendance Officers 18 100.00 
25. Making Home Visits 18 100.00 
26. Coaching Teams 6 33.33 
27. Music Director 2 11.11 
28. Club Advisors 8 ’ 44.44 ' T 1 ! t 1 i r 
TABLE 34 
DISTRIBUTION OF THE AMOUNT OF TIME, IN MINUTES, SPENT IN THE DAILY PERFORMANCE OF DUTY BY THE GROUP 
OF NON-SUPERVISED TEACHERS OF BRYAN AND EFFINGHAM COUNTY RESPECTIVELY, GEORGIA, 1952-1953 
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• 
1. Teaching Classes 3 10.00 2 06.67 25 83.33 
2. Keeping Records 30 100.00 
3* Preparing Reports 30 100.00 
4. Classroom Seating 30 100.00 
5. Improving Classroom Appearance 30 100.00 
6» Conference with Parents 30 100.00 
7. Conference with Students 30 100.00 
8. Conference with Visitors 30 100.00 
9. Conference with Supervisor 
10» Conference with Principal 19 63.33 
11» Teachers' Meetings 27 90.00 27 90.00 
12* Professional Group Meetings 27 90.00 
13» P.T.A. Meetings 18 60.00 
14. Discipline of Pupils 30 100.00 
15* Sipervising Recess Periods 30 100.00 
16. Reading Professional Publications 30 '100.00 ' ' ' ' » ' « » 
17* Reading General Cultural Publications 30 100.00 
18. Vocational Night School Y/ork 2 06.67 
19. Conferring with School Nurses 30 100.00 
20» Planning Programs 30 100.00 
21. County-"Wide Teachers' Meetings 30 100.00 
22. Classroom Projects 30 100.00 
23. Field Day Programs 30 100.00 
24. Conferring with Attendance Officer 30 100.00 
25. Making Home Visits 30 100.00 
26. Music Directors 4 13.33 
27• Coaching Teams 8 ' 26.66 ' ’ ' ' ' » » * 
28. Club Advisors 10 33.33 
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that there is a tremendous spread of the amount of time spent by the 
teachers of these two counties in performing their various tasks as is 
indicated by the variation of from one to 300 minutes or one hour to 
five hours per day. 
Tables33 and 3k reveal that ten or 55.55 per cent of the super¬ 
vised and 2 or 83.33 per cent of the non-supervised teachers are en¬ 
gaged in duty or activity 181-300 minutes. Four or 22.22 per cent 
of the supervised teachers are engaged in class teaching activities 
from 90-120 minutes, and I4. or 22.22 are engaged in teaching activi¬ 
ties 120-130 minutes, while 3 or 10 per cent of the non-supervised 
teachers are engaged in classroom teaching 90-120 minutes daily 
and 2 or 6.67 per cent used 120-181 minutes daily. One hundred 
per cent of all the teachers of the two counties are engaged daily 
from 1 - 60 minutes in activities such as : keeping records, pre¬ 
paring reports, improving classroom appearances, and classroom seat¬ 
ing. 
Further, Tables 33 and 3k indicate that whenever the opportunity 
is presented, the total number of the U8 teachers of the two counties 
are engaged from 1-60 minutes in such duties as: conference with 
students, conference with visitors, conference with supervisors, and 
conference with principals. Twenty^seven or 90 per cent of the non- 
supervised teachers and 18 or 100 per cent of the supervised teachers 
used 90-120 minutes for professional group meetings. Eighteen or 
100 per cent of the supervised and 18 or 60 per cent of the non-super¬ 
vised teachers used from 90-120 minutes for P.T.A. meetings. 
Again Tables 33 and 3k show that forty-eight or 100 per cent of 
the teachers of the two counties used 1-60 minutes per day for such 
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duties as: discipline of pupils, supervising recess periods, read¬ 
ing professional publications, reading general cultural publications, 
planning programs, classroom projects, conferring with school nurses, 
conferring with attendance officer, and making home visits, Four or 
22.22 per cent of the supervised teachers and 2 or 6.67 per cent of the 
non-supervised teachers are engaged in Vocational Night School work 
from 90-120 minutes. Six or 33*33 per cent of the supervised 
teachers and 8 or 36.66 per cent of the non-supervised teachers are 
coaches of athletic teams 1-60 minutes daily in practice season. 
Two or 11.11 per cent of the supervised teachers, and U or 13.33 
per cent of the non-supervised teachers are music directors 1-60 
minutes daily, 8 or I4.I4.UU per cent of the supervised teachers are 
club advisors I-60 minutes whatever day is designated. 
Lastly, it is very significant to note that all teachers except 
seven are very much over loaded with the various activities of their 
jobs. Effective work under such circumstances could not be either 
done or expected of them. In the non-supervised county, Effingham, 
there are five, one-teacher schools composed of five and six grades, 
and teachers with two and three grades in the combination elementary- 
high and junior high schools. 
Beliefs or Statements of Teachers. - - Table 35, pages 63 and 6U 
reveals the beliefs of teachers concerning administrative and super¬ 
visory functions of the supervised and non-supervised teachers of 
Bryan and Effingham Counties, Georgia, 1952-1953. Table 35 shows 
that 10 or 55.55 per cent of the supervised teachers and 27 or 90 per 
cent of the non-supervised teachers believed that supervisory visita¬ 
tions should be routine; and 8 or UU.UU per cent of the supervised 
and 18 or 60 per cent of the non-supervised believed that visitations 
TABLE 35 
DISTRIBUTION OF TEACHERS’ BELIEFS ABOUT ADMINISTRATIVE AND SUPERVISORY FUNCTIONS OF THE SUPERVISED 
AND NON-SUPERVISED TEACHERS OF BRYAN AND EFFINGHAM COUNTY, RESPECTIVELY, GEORGIA, 1952-1953 
Beliefs or Statements Supervised Teachers Non-Supervised Teachers 
Number Per Cent Number Per Cent 
1* Supervisory visitations should be: 
a. R utine 10 55.55 
b. Upon req est 8 44.44 
2. Demonstrations should be given: 
a. Individually 8 44.44 
b. In groups 9 50.00 
3. Supervisors should give special ratings and 
evaluations of teachers’ instructional efficiency: 
a. Yes 7 38.89 
b* N  11 61.11 
4. Instructional supervisory activities can be better 
carried on by: 
a. Supervisor 16 88.39 
b. Principal 2 11.11 
5. The principal's load should be reduced sufficiently 
to allow him or her to supervise classroom 
instructions; 
a. Yes 2 11.11 
b. No 16 88.89 
6. A corps of well trained teachers need the services 
of a supervisor: 
a. Yes 17 94.44 
b. No 1 05.56 
7. The job of teacher employment should be given to: 
a. Supervisor 8 44.44 
b. Superintendent 5 27.27 
c. Supervisor and Superintendent 3 16.67 
d. Principal 
e. Principal and Superintendent 2 11.11 
8. Teachers should be required to become members of 
professional organizations: 
a. Yes 18 100.00 
b. No 
9. The general attitude of your co-workers toward 
supervision is: 
a. Friendly 17 94.44 
b. Indifferent 1 05.56 
10. There is a noted degree of professional improvement 
in your co-workers as a result of: 
a. Classroom visitations 18 100.00 
























TABLE 35 (continued) 
DISTRIBUTION OF TEACHERS' BELIEFS ABOUT ADMINISTRATIVE AND SUPERVISORY FUNCTIONS OF THE SUPERVISED 
AND NON-SUPERVISED TEACHERS OF BRYAN AND EFFINGHAM COUNTY, RESPECTIVELY, GEORGIA, 1952-1953 
Beliefs or Statements Supervised Teachers Non-Supervised Teachers 
Number Per Cent Number Per Cent 
11. A local program of in-service training is: 
a. Not needed 
b. Needed 18 100.00 10 33.33 
c. Much needed 20 66.67 
12. Enough time is spent by the supervisor or principal 
in specific activities for classroom instruction: 
a. Yes 
b. No 18 100.00 30 100.00 
13. There is a local cooperative study in your school: 
a. Yes 
b. No 18 100.00 30 100.00 
14. Specific suggestions have been made by the supervisor 
or principal that vri.ll promote effective instructional 
procedure: 
a. Yes 18 100.00 16 53.33 
b. No 18 100.00 14 46.67 
15. Teachers are strongly urged by the supervisor or 
principal to join teachers' organizations in: 
a. State 18 100.00 27 90.00 
b. Nation 18 100.00 
16. Teachers are encouraged by supervisor and principal 





17. Three specific plans that a supervisor or principal 
should assist in are: 
a. Lesson plans 18 100.00 30 100.00 
b. Testing 
c. Schedule 
18 100.00 30 100.00 
d. Unit plans 18 100.00 20 66.67 
e. Grouping 10 33.33 
18. Will you probably receive an advanced degree within 
the next three years: 
a. Yes 3 16.67 7 23.33 




of the supervisor should be made upon request or "on call”. 
Eight or UU.UU per cent of the supervised teachers and 18 or 
60 per cent of the non-supervised teachers believed that demonstrat¬ 
ions should be given individually, while 9 or 50 per cent of the super¬ 
vised teachers and 12 or UO per cent of the non-supervised teachers 
believed that demonstrations should be given in groups. 
Further, Table 35 indicates that 7 or 38.89 per cent of the 
supervised teachers and 20 or 66.67 per cent of the non-supervised 
teachers believed that supervisors or principals should give special 
ratings and evaluations to teachers' instructional efficiency, and 
11 or 6l.ll per cent of the supervised teachers and 10 or 33*33 per 
cent of the non-supervised teachers felt that neither the super¬ 
visor nor principal should give evaluations of the instructional ef¬ 
ficiency of teachers. 
Again, Table 35 reveals that 16 or 88*89 per cent of the super¬ 
vised teachers and 27 or 90 per cent of the non-supervised teachers be¬ 
lieved that instructional supervisory activities can be better 
carried on by the supervisor; whereas, 2 or 11.11 per cent of the 
supervised teachers and 3 or 10 per cent of the non-supervised 
teachers believed that supervisory activities can be better carried on 
by the principal. 
Again, Table 35 indicates that 2 or 11.11 per cent of the super¬ 
vised teachers and 3 or 10 per cent of the non-supervised teachers 
believed that the principal's load should be reduced sufficiently to 
allow him or her to supervise classroom instruction, but 16 or 88.89 
per cent of the non-supervised teachers and 27 or 90 per cent of the 
supervised teachers answered "no" to this item or question. 
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Table 35 also reveals that 17 or 9U.U+ per cent of the supervised 
teachers and 27 or 90 per cent of the non-supervised teachers be¬ 
lieved that a well trained corps of teachers needs the services of 
a supervisor, and 1 or 5.56 per cent of the supervised teachers and 
3 or 10 per cent of the non-supervised teachers disagreed with the 
view and said '’no”, indicating the belief that well trained teachers 
do not need supervisory assistance. 
Again, it is of interest to note that 8 or UU.UU per cent of the 
supervised teachers and 15 or 50 per cent of the non-supervised 
teachers believed that the job of teacher-employment should be given 
to the supervisor} whereas, 5 or 27.27 per cent of the supervised and 
15 or 50 per cent of the non-supervised said the job of teacher-em¬ 
ployment should be given to the superintendent9 
However, 3 or 16.67 per cent of the supervised teachers thought 
the supervisor and superintendent jointly should be given the job; 
and 2 or 11.11 per cent of these same teachers felt that the princi¬ 
pal and superintendent jointly should carry out the job of employing 
teachers. Probably it is of interest to note that the non-supervised 
teachers made only two suggestions, namely: that either the super¬ 
visor or the superintendent should be responsible for the employment 
of teachers. 
Again, Table 35 indicated that 17 or 9U.UU per cent of the super¬ 
vised teachers and 28 or 93*33 per cent of the non-supervised teachers 
said that the general attitude of their co-workers towards super¬ 
vision was friendly, but 1 or 5.56 per cent of the supervised teachers, 
and 2 or 6.67 per cent of the non-supervised teachers were indifferent 
towards supervision. 
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It is of apparent interest to note that 18 or 100 per cent of the 
supervised teachers said that there was a noted degree of profession¬ 
al improvement as a result of classroom visitations by the super¬ 
visors. Eighteen or 100 per cent of the supervised teachers and 3 or 
10 per cent of the non-supervised teachers felt that a noted defrree of 
professional improvement was the result of conferences held with the 
supervisor and teachers, and conferences held with principal and 
teachers. However, 27 or 96.66 per cent of the non-supervised teach¬ 
ers failed to comment on either item. 
As is revealed by the data, the total number of forty-eight of 
supervised and npn-supervised teachers agreed that a local program of 
in-service training is needed and very much needed. 
Still further, Table 35 indicates that U8 or 100 per cent of the 
supervised and non-supervised teachers of the two counties are in 
accord in saying that there is not enough time spent by the supervisor 
or principal in specific activities for classroom instruction. Eighteen 
or 100 per cent of the supervised teachers had a local cooperative 
study in their school. 
Again, 18 or 100 per cent of the supervised teachers and 16 or 
53.33 per cent of the non-supervised teachers related that specific 
suggestions had been made by their supervisor or principal that 
would promote effective instructional procedure, and lJj. of the non- 
supervised teachers gave a negative answer. 
The data further show that 18 or 100 per cent of the supervised 
teachers were strongly urged to join organizations throughout the 
state and nation, and 27 or 90 per cent of the non-supervised teaéhers 
were only urged to join state organizations. 
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Again, Table 35 reveals that 18 or 100 per cent of the supervised 
teachers are encouraged to advance their professional status, while 
the non-supervised teachers did not receive any encouragement from 
their principal to advance their professional status. 
The data dw that the U8 supervised and non-supervised teachers 
believe that the supervisor or principal should assist with such 
plans as: lesson plans, testing, schedules, unit plans and grouping. 
Finally, Table 35 reveals that 3 or 16.67 per cent of the super¬ 
vised teachers and 7 or 23.33 per cent of the non-supervised teach¬ 
ers believe that they will probably receive and advanced degree 
within the next three years, but 15 or 83.33 per cent of the super¬ 
vised teachers and 23 or 76.67 per cent of the non-supervised teachers 
did not anticipate further professional advancement in terms of re¬ 
ceipt of an advanced degree within the next three years. 
Interview Question Comments of Teachers.--Table 36, pasres 69 and 
70 , presents the data gathered through the interview questions to 
and naswers made by the supervised and non-supervised teachers of 
Bryan and Effingham County, Georgia, 1952-1953. 
Although the Structured Interview Patterns of Table 36 and Be¬ 
liefs or Statements of Teachers of Table 35 are almost identical, 
the response varied in several categories and specific items of the 
data, which phenomena fulfilled the purpose of cross-checking the 
overall attitudes of the teachers of the counties. 
Table 36 reveals that 10 or 55.55 per cent of the supervised 
teachers and 27 or 90 per cent of the non-supervised teachers inter¬ 
viewed stated that the Supervisory visitation could be either 
routine or upon request, because it would always be necessary to 
send for the supervisor for special help and at other times you 
TABLE 36 
DISTRIBUTION OF ANSWERS OF STRUCTURED INTERVIEW PATTER OF THE GROUP OF SUPERVISED AND NON-SUPERVIS ED 
TEACHERS OF BRYAN AND EFFINGHAM COUNTY RESPECTIVELY, GEORGIA, 1952-1953 
Interview Questions 
Supervised Teachers Non-Supervised Teachers 
Number Per Cent Number Per Cent 
1. Do you think that supervisory visitations by 
either the principal or supervisor should be? 
a. Routine? 10 
b. Upon equest? 8 
2. Do you think that the principal or supervisor should 
demonstrate very difficult or perplexing teaching 
procedure to teachers? 
a. Individually? 8 
b. In groups? 9 
3. Do you think that the principal or supervisor should 
be required to give objective and specific ratings 
and evaluations of the teachers’ instructional 
efficiency? 
a. Yes 7 
b. No 11 
4. Do you think that the instructional supervisory 
activities could be better carried on by the 
principals in the school than through a special 
supervisor? 
a» Yes 16 
b. No 2 
5. Do you think that teachers should participate in 
setting up administrative and supervisory policies of 
the school or school system? 
a. Yes 18 
b. No 
6. Do you believe that a well trained corp of teachers 
need the services of instructional supervision? 
a. Y s 17 
b. No 1 
7. Do you think that the buildings' principal's teaching 
load should be reduced sufficiently to allow him or 
her to supervise classroom instruction? 
a. Yes 2 
b. No 16 
8» Granted the applicant is well trained and qualified 
for the job, who should have task of employment? 
a. Supervisor 8 
b. Superintendent 5 
9» Do you believe that teachers should become members of 
local, district, and state teachers' organizations? 
a» Y s 18 
b. No 
10. ïfliat is the attitude manifested by your co-worker 
towards the program of supervisory activities? 
a. Indifferent or friendly 17 
b. Hostile or cooperative 1 
11» Have you noted any degree of professional improvement 
in your co-worker as a result of classroom visitations, 
conferences, et cetera by principal or supervisor’ 
a. Ye 9 

































































TABL" 36 (continued) 
DISTRIBUTION OF ANSWERS OF 3TRU TUP. ’ î) IBTHRVIS» FATTKRN of TUT 
TEACHES OP BRYAB AND FPFIBGKAB COUNTY P 3P' CTI 
GROUP or sjpmwisr® ABD sossvmmsm 
YELT, CrUPGIA, 1052-1053 
Interview Questions oupervlsod Teachers ifoa-Super vised. Teachers 
timber Par Coat Number itor Cent 
12* what is the reaction towards a local program of 
inservice training? 
a* Jot needed 
b« Much needed 
c* Heeded 18 lo0*00 
13* Do you think that enough tin® is sprat ly either the 
principal or superviser in specific activities 









IS* Lave every specifio sug estions been made to you by 
either the principal or supervisor that have or will 





16* Aro you periodically encouraged to advance your 
professional status through pursuit of advanced 
training and certificat.on by the principal or 















17* Are you strongly urged by the principal or super visor 
to Join tenehers organisations t roughout tie >tate? 
a* St e 10 100*00 27 00*00 
b* Nation 18 100*00 
18* Suae tierce specific tasks with which the principal 
or supervisor should assist and direct classroom 
touchers (such as» testing* lesson planning, 
et oetora) 
a* Testing 10 100*00 30 100*00 
b* Schedule 18 100*00 SO 100*00 
o* Le: son Planning 18 100*00 30 100.00 
10# J ow nary years have you served la your present 
position? 
20* How cony years of experience have you had as* 
a* An administrator 1-11 years S 
b* A teacher 1-11 years 18 
21* At your present rat© of study, will you probably 
receive an advanced degree within the three y*ars, 
that is by 1056? 
a* Yes 3 














would be expecting her to come in anyway. In contrast, 8 or UuU; 
per cent of the supervised teachers and 8 or 26 per cent of the non- 
supervised teachers interviewed thought that the visitations should 
be only upon request, that if the teacher needs help he should ask 
for it. 
Eight or I4I4..UU per cent of the supervised teachers and 18 or 60 
per cent of the non-supervised teachers interviewed related that demon¬ 
strations should be given "individually” to save embarrassment to 
the teacher, while 9 or 50 per cent of the supervised teachers and 
12 or I4.O per cent of the non-supervised teachers said "in groups", 
then other teachers vrould be benefited and gain new ideas. 
Table 36 shows that 7 or 38.89 per cent of the supervised and 
20 or 66.67 per cent of the non-supervised teachers interviewed felt 
that the objective and specific ratings of instructional efficiency 
by either supervisor or principal would be helpful to the teachers 
in finding their strong or weak points. In contrast, 11 or 6l.ll 
per cent of the supervised teachers and 10 or 33*33 per cent of the 
non-supervised teachers felt that the supervisor or principal 
would use partiality, or make unjust decisions in their ratings of 
the instructional efficiency of the teacher. 
The. daimin Table 36 further revealed that 16 or 88.89 per cent of 
the supervised teachers and 27 or 90 per cent of the non-supervised 
teachers interviewed thought that the special instructional super¬ 
visor would be better prepared to do instructional supervision than 
the principal; while 2 or 11.11 per cent of the supervised teachers 
and 3 or 10 per cent of the non-supervised teachers felt that the 
principal could do a better job, because he knows the types of 
activities he wants carried on in his school. 
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It is of special interest to note that I48 or 100 per cent of 
the supervised and non-supervised teachers of the two counties felt 
that teachers should participate in setting up administrative policies; 
for they are a part of the school, and then, they should know through 
such participation what is to be expected of them in the operation 
of the program of the school. 
Again, the data reveal that 17 or 9luliU per cent of the super¬ 
vised teachers and 27 or 90 per cent of the non-supervised teachers 
intervievred believed that a well trained corps of teachers needs the 
services of an instructional supervisor; whereas 1 or 5.56 per cent of 
the supervised teachers and 3 or 10 per cent of the non-supervised 
teachers interviewed felt that "well trained” teachers do not need 
the services of an instructional supervisor. Further, 2 or 11.11 per 
cent of the supervised teachers and 3 or 10 per cent of the non-super¬ 
vised teachers interviewed believed that the principal's load should 
be lightened, in order to allow him time for the supervision of 
classes. On the other hand, 16 or 88.89 per cent of the supervised 
teachers and 27 or 90 per cent of the no$-supervised teachers inter¬ 
viewed said not to reduce the principal's time to allow for in¬ 
structional supervision. 
Further, Table 36 reveals that 8 or UU.UU per cent of the super¬ 
vised teachers and 15 or 50.00 per cent of the non-supervised teachers 
interviewed believe that the supervisor should hire the teachers 
because of their competency in the area of instructional efficiency. 
Five or 27.27 per cent of the supervised teachers and 15 or 50.00 per 
cent of the non-supervised teachers interviewed felt that the super¬ 
intendent should hire the teachers because he would give the teachers 
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a “square deal”. And, 3 or H.ll per cent of the supervised teach¬ 
ers and none of the non-supervised teachers interviewed felt that 
the principal should hire the teachers because it is he, the prin¬ 
cipal, who will have to work with them. 
Again, Table 36 indicates that 18 or 100 per cent of the super¬ 
vised teachers and 26 or 86.66 per cent of the non-supervised teach¬ 
ers interviewed felt that all teachers should become members of local, 
district, and state teachers’ organizations; whereas, U or 13.33 per 
cent of the non-supervised teachers felt that teachers should be 
left to their own "free will" to decide on membership in professional 
organizations. 
The data on teachers' attitudes toward supervision indicate that 
17 or 9U.hU per cent of the supervised teachers and 28 or 93.33 per 
cent of the non-supervised teachers interviewed are friendly toward 
supervision; whereas, 1 or 5.56 per cent of the supervised teachers 
was hostile toward supervision, and 2 or 6.67 per cent of the non- 
supervised teachers are hostile toward its influence in the county. 
The data on the results of the supervisory procedures indicate that 
9 or 50.00 per cent of the supervised teachers and 3 or 10 per cent 
of the non-supervised teachers interviewed believed that professional 
improvement had been made as a result of classroom visitations; 
whereas, 9 or 50.00 per cent of the supervised teachers and 27 or 
96.66 per cent of the non-supervised teachers interviewed said 
that no indications of professional improvement had been noted. 
It is significant to note that Table 36 reveals that the U8 or 
one hundred per cent of all teachers of the two counties believed 
that a program of in-service training is needed and very much needed 
in all systems. 
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Again, Table 36 shews that 18 or 100 per cent of the supervised 
teachers and 30 or 100 per cent of the non-supervised teachers in- 
tervievred believed that enough time was being given to specific 
activities to improve instruction. Eighteen or 100 per cent of the 
supervised teachers said that there was a local in-service program 
in their county; whereas, 30 or 100 per cent of the non-supervised 
teachers interviewed said that there was not an in-service program 
in their county. 
Further, Table 36 shows that 18 or 100 per cent of the supervised 
teachers and l6 or 53-33 per cent of the non-supervised teachers in¬ 
terviewed said that their supervisor and principal made specific sug¬ 
gestions in regards to units, lesson plans, and schedules; whereas, 
fourteen or \6,67 per cent of the non-supervised teachers interviewed 
said that specific suggestions for improving instruction had not 
been made by the principal, and gave unfavorable comments pertaining 
thereto. 
It is interesting to note that 18 or 100 per cent of the super¬ 
vised teachers interviewed had been encouraged by the supervisor in 
group meetings, county-wide teachers* meetings and special con¬ 
ferences to continue their professional growth. On the other hand, 
thirty or 100 per cent of the non-supervised teachers interviewed 
had not been given any encouragement to continue their professional 
growth*. 
The data indicate that 18 or 100 per cent of the supervised 
teachers and 27 or 90.00 per cent of the non-supervised teachers in¬ 
terviewed are strongly urged to join teachers' organizations through¬ 
out the state 
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Eighteen or 100 per cent of the supervised teachers are strong¬ 
ly urged to join the national organizations as compared to 30 or 
one hundred per cent of the non-supervised teachers who are not en¬ 
couraged to join national organizations. 
The data indicate that all of the total U8 teachers in the super¬ 
vised and non-supervised counties of Bryan and Effingham, respective¬ 
ly, believed that the principal and supervisor should assist with 
testing, schedules, and lesson planning. 
Five or 27.77 per cent of the supervised teachers and 21 or 
seventy per cent of the non-supervised teachers interviewed had served 
at some time as administrators during the period of 1-11 years. Forty 
eight or the total number of supervised and non-supervised teachers 
in the two counties had served as elementary or high school teachers 
during the period of 1-11 years or more. 
Finally, Table 36 reveals that 3 or 16.67 per cent of the super¬ 
vised teachers and 7 or 23.33 per cent of the non-supervised teachers 
said that if they continue to advance at their present rate of progress 
they would receive an advance degree by 1956. And, 15 or 83.33 per 
cent of the supervised teachers and 23 or 76.67 per cent of the non- 
supervised teachers interviewed said that they expected to earn an 
advanced degree by 1956, and expressed doubt as to any further and 
appreciable improvement in their educational status. 
CHAPTER III 
SUMMARY AND CONCLUSIONS 
Introductory Statement»  The major problem involved in this 
study has been to determine the difference, if any, in the educational 
background, certification, and attitudes toward supervision of those 
teachers in Bryan County with the services of a Jeanes Supervisor 
and those teachers in Effingham County without the services of a 
Jeanes Supervisor for the school year of 1952-1953» 
In pursuit of the major objectives of this research the forty- 
eight teachers were divided into two groups of: eighteen supervised 
teachersf and thirty non-supervised teachers. 
Hence, the analysis, treatment, and interpretation of these data 
were categorized under four main areas covering: the socio-economic 
background of the teachers, the factors of the teacher-personnel them¬ 
selves, the assignments and activities of teachers, and the profession¬ 
al relationships of the supervised and non-supervised teachers, with 
the requisite statistics of per cent and averages computed throughout 
each area. The observed differences in the data for the two groups: 
supervised and non-supervised teachers were not tested by any cri¬ 
terion of statistical significance. 
Purpose of the Study. The major purposes of this study were 
to determine similarities and differences, if any, in the socio¬ 
economic background, the educational background, the certification 
status, instructional responsibility, the scope of civic activities, 
and the scope of professional relationships of the supervised and non- 
supervised teachers of Bryan and Effingham County, respectively. 
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Definition of Terms.  The four basic terms used throughout the 
study are defined herewith: 
1. Status, refers to such factors as socio-economic background, 
educational background, certification, experience, tenure, salaries, 
and teacher assignment and activities. 
2. Supervised, refers to the technical services performed by the 
Jeanes Supervisor that primarily concerns the improvement of the con¬ 
ditions that surround learning and pupil growth. 
3. Non-Supervised, refers to the school situation wherein the 
services of the Jeanes Supervisor are not available to the schools. 
U. Rural Elementary School, refers to a school located in any com¬ 
munity with a population less than 2500, including the open-country 
areas. 
Experimental Design and Setting. - - The collection of the data 
proceeded as outlined below: 
1. The field work for this study was carried out in Bryan and 
Effingham Countiesj the statistical work and writing was carried on in 
the writer's home at Guyton, Effingham County, Georgia, during the 
school year 1952-1953. 
2. The subjeots used in this study were the forty-eight Negro 
teachers employed in the rural elementary schools of Bryan and Effing¬ 
ham Counties, Georgia , of whom eighteen were supervised and thirty 
were non-supervised teachers, respectively. 
3. The Normative-Survey Method of research was used, employing 
such specific techniques as: the questionnaire check-list, records, 
reports, visitations, conferences, interviews and administrative 
records 
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U. The data revealed through the various instruments were 
assembled into appropriate tables which in turn were the bases for the 
analyses and interpretations which constitute the thesis copy. 
Summary of Findings. The basic findings derived from the 
analysis of the data are summarized in the sequential paragraphs 
immediately to follow. 
Number of Members in Family 
(Table l) 
Supervised Teachers: There were ll; supervised teachers with 
fathers living and 12 with mothers living of the 18 supervised teachers 
returning their questionnaires. There were 16 supervised teachers 
who had sisters ; ll* with brothers; 1* with other adults in the family; 
and 2 supervised teachers with other children as members in the family 
group. 
Non-Supervised Teachers: There were 20 non-supervised teachers 
with fathers living and 23 with mothers living of the 30 non-supervised 
teachers returning their questionnaires. There were 25 non-supervised 
teachers who had sisters; 2l* with brothers; 16 with other adults in the 
family; and 18 non-supervised teachers with other children as members 
in the family. 
Total of Groups: There were 62 members of the families of the 
supervised teachers and 126 members of the families of the non-super¬ 
vised teachers, a total of 188 members of the supervised and non-super- 
vised teachers' families and, a difference of 62 members of families in 
favor of the non-supervised teachers. 
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Occupations of Fathers 
(Table 2) 
The significant trends in the occupations of fathers of the super¬ 
vised and non-supervised teachers were found to be as follows: 
1. Five or 27*77 per cent of the supervised teachers and 6 or 20 
per cent of the non-sùpervised teachers’ fathers were farmers. 
2. One or 3*33 per cent of the non-supervised teachers' fathers 
were salesman. 
3. Three or 16.67 per cent of the supervised teachers and h or 
13*33 per cent of the non-supervised teachers' fathers were carpenters. 
U. Two or 11.11 per cent of the supervised teachers' fathers were 
janitors. 
5. One or 5*56 per cent of the supervised teachers and 3 or 10 per 
cent of the non-supervised teachers' fathers were ministers. 
6. One or 3*33 per cent of the supervised teachers' fathers 
were doctors. 
7. Two or 6.67 per cent of the non-supervised teachers' fathers 
were employed as unskilled laborers. 
8. Two or 11.11 per cent of the supervised teachers and 1 or 3*33 
per cent of the non-supervised teachers' fathers were employed as rail¬ 
road workers. 
9. One or 5*5>6 per cent of the supervised teachers and 2 or 6.67 
per.cent of the non-supervised teachers' fathers were engaged in 
other occupations. 
10. Four or 22.22 per cent of the supervised teachers and 10 or 
33*33 per cent of the non-supervised teachers did not respond to the 
item on occupations of their fathers. Therefore the highest per 
cent of fathers were farmers, a difference of 7.77 per cent in 
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favor of the supervised teachers of the group. 
Occupations of Mothers 
(Table 3) 
The significant trends in the occupations of the mothers of the 
supervised and non-supervised teachers were found to be as follows: 
1. Seven or 38.88 per cent of the supervised and 10 or 33*33 per 
cent of the non-supervised teachers' mothers were house wives. 
2. One or 5*56 per cent of the supervised teachers and U or 13*33 
per cent of the non-supervised teachers' mothers were seamstress. 
3. Four or 13*33 per cent of the non-supervised teachers' mothers 
were beauticians, and teachers. 
U. Two or 11.11 per cent of the supervised teachers and 3 or 
10 per cent of the non-supervised teachers' mothers were domestic help. 
5. One or 5.56 per cent of the supervised teachers and 1 or 3*33 
per cent of the non-supervised teachers' mothers were laundress. 
6. One or 5*56 per cent of the supervised teachers and 1 or 
3*33 per cent of the non-supervised teachers' mothers were employed in 
other occupations. 
7. Six or 33*33 per cent of the supervised teachers and 7 or 23*33 
per cent of the non-supervised teachers did. not respond to the item on 
the occupation of their mothers. Therefore, the highest per cent of 
mothers were house wives, a difference of 5*55 per cent in favor of the 
supervised teachers. 
Employed Members of Family Groups 
(Table 1+) 
The significant findings relative to the family members employed 
were: (l) That U0 or 6U.51 per cent of the supervised and 83 or 65.87 
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per cent of the non-supervised teachers had members in their family- 
employed regularly; (2) 8 or 12.91 per cent of the supervised teachers, 
and 30 or 23.8 per cent of the non-supervised teachers had members of 
the family group employed occasionally; and lU or 22.57 per cent of 
the supervised teachers and 13 or 10.31 per cent of the non-supervised 
teachers had family members never employed. Therefore, a difference 
of 1.36 per cent of regularly employed members were in favor of the 
non-supervised teachers. 
Educational Level of Fathers 
(Table 5) 
It was revealed that 9 or 50 per cent of the supervised teachers 
and 15 or 50 per cent of the non-supervised teachers' fathers had less 
than formal elementary school graduation; 3 or 16.66 per cent of the 
supervised teachers and 3 or 10 per cent of the non-supervised teachers' 
mothers had completed elementary school; 1 or 5.56 per cent of the super¬ 
vised teachers'âfld 1 or 3•33 per cent of the non-supervised teachers' 
fathers had completed high school; 1 or 5.56 per cent of the supervised 
teachers' and 1 or 3.33 per cent of the supervised teacher's fathers 
had completed college; U or 22.22 per cent of the supervised teachers 
and 10 or 33.33 per cent of the non-supervised teachers did not 
respond to the item on the educational level of their fathers. Fifty 
per cent of the supervised teachers'and the non-supervised teachers' 
fathers had less than elementary school graduation. 
Educational Level of Mothers 
(Table 6) 
The data revealed that 7 or 38.89 per cent of the supervised 
teachers' and 15 or 50 per cent of the non-supervised teachers' 
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mothers had less than elementary school graduation; 2 or 11.11 per 
cent of the supervised teachers' and 3 or 10 per cent of the non-super- 
vised teachers' mothers had completed elementary school; 2 or 11.11 per 
cent of the supervised teachers' and h or 13*33 per cent of the non- 
supervised teachers' mothers had completed high school; 1 or 5*£6 per 
cent of the supervised teachers' and 1 or 3*33 per cent of the non-super- 
vised teachers' mothers had completed college; 6 or 33*33 per cent of 
the supervised teachers' and 7 or 23*3h per cent of the non-supervised 
teachers did not report on the item on the educational level of their 
mothers. There was a difference of 2 or 11.11 per cent more super¬ 
vised teachers' mothers with elementary school graduation than non- 
supervised teachers' mothers. 
Residential Status of Parents 
(Table 7) 
The data revealed that 2 or 11.11 per cent of the supervised teachers' 
and 3 or 10 per cent of the non-supervised teachers' parents were renters; 
lit or 77*78 per cent of the supervised and 19 or 63*33 per cent of the 
non-supervised teachers' parents were home owners; 2 or 11.11 per cent 
of the supervised teachers' and 5 or 16.67 per cent of the npn-super- 
vised teachers' parents own homes and rent property; 3 or 10 per cent 
of the non-supervised teachers did not answer this item on the resi¬ 
dential status of their parents. Therefore, the highest per cent of 
parents were home owners, a difference of lU.li5 per cent in favor of 
the supervised teachers. 
The Ages of Teachers 
(Table 8) 
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The data revealed that of the total of U8 teachers who responded 
to the questionnaires, 3 or 16.67 per cent of the supervised and, 
2 or 6.66 per cent of the non-supervised teachers 20-2U years old; 
h or 22.22 per cent of the supervised teachers, and 5 or 16.66 per cent 
of the non-supervised teachers were 25-29 years old; 5 or 27.77 per 
cent of the supervised teachers and 5 or 16.66 per cent of the non-super¬ 
vised teachers were 30-3U years old; U or 22.22 per cent of the super¬ 
vised and 7 or 23.33 per cent of the non-supervised teachers were 
35-39 years old; U or 13.33 per cent of the non-supervised teachers 
were UO-UU years old; 1 or 5*56 per cent of the supervised teachers and 
2 or 6.66 per cent of the non-supervised teachers were hS-h9 years old; 
1 or 5.56 per cent of the supervised teachers and 3 or 10 per cent of 
the non-superVised teachers were 50-5U years old; 2 or 6.66 per cent 
of the non-supervised teachers were 55-59 years old. The mean or 
average age for the supervised teachers was 32.28; the mean or average 
age for the non-supervised teachers was 36.83, a difference of U.55 
average years older for the non-supervised teachers. Hence, the 
median age of 32 for the supervised teachers and the median age of 
37»U for the non-supervised teachers show a difference of 5.Ill 
median years of age older for the non-supervised teachers. 
Sex Division of Teachers 
(Table 9) 
The data revealed that 2 or 11.11 per cent of the supervised 
teachers and U or 13.33 per cent of the non-supervised teachers were 
male; 16 or 88.89 per cent of the supervised teachers and 26 or 86.67 
per cent of the non-supervised teachers were female. Therefore, the 
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highest per cent of all teachers were female to show a difference of 
2.22 per cent in favor of the non-supervised teachers. 
Marital Status of Teachers 
(Table 10) 
The data revealed that 3 or 16.6? per cent of the supervised 
teachers were single; 3 or 10 per cent of the non-supervised teachers 
were single; lU or 77.77 per cent of the supervised teachers were 
married and 23 or 76.$7 per cent of the non-supervised teachers were 
married; 1 or 5*56 per cent of the supervised teachers and 2 or 6.67 
per cent of the non-supervised teachers were widows; 2 or 6.66 per cent 
of the non-supervised teachers were divorced or separated. Accordingly, 
the highest per cent of the teachers were married to show a difference 
of 1.10 per cent in favor of the supervised teachers. 
Early Environments of the Teachers 
(Table 11) 
The data revealed that 5 or 27.77 per cent of the supervised 
teachers and U or 13*33 per cent of the non-supervised teachers were 
reared in small towns with a population of 1500-2500; 3 or 16.67 per 
cent of the supervised teachers and 1 or 3*33 per cent of the non-super¬ 
vised teachers were reared in a small city with a population of 
2600 - 10,000; 3 or 16.67 per cent of the supervised teachers and 
7 or 23.3h per cent of the non-supervised teachers were reared in a city 
with a population of 10,500 - 15,000; 6 or 33*33 per cent of the super¬ 
vised teachers and 6 or 20 per cent of the non-supervised teachers were 
reared in a large city with a population of 15,500 or more; 1 or 5*56 
per cent of the supervised teachers and 12 or I4.O per cent of the non- 
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supervised teachers were reared in the open-country to show a dif¬ 
ference of 3U»UU per cent in favor of the non-supervised teachers. 
Religious Preference of Teachers 
(Table 12 ) 
The data revealed that 5.56 per cent of the supervised teachers 
were Roman Catholics; 3 or 16.67 per cent of the supervised teachers 
and 1 or 3.33 per cent of the non-supervised teachers were Presbyterian; 
6 or 33.33 per cent of the supervised teachers and 11 or 36.67 per 
cent of the non-supervised teachers were Methodist; 6 or 33.33 per 
cent of the supervised teachers were Baptist and 16 or 53•3U per cent of 
the non-supervised teachers were Baptist; 2 or 11.11 per cent of the 
non-supervised teachers were Episcopalian; 1 or 3.33 per cent of the 
non-supervised teachers were Christian Scientists. Hence, a differ¬ 
ence of U.3U per cent of the teachers were Methodist in favor of the 
non-supervised teachers and a difference of 20 per cent Baptist was 
in favor of the supervised teachers. 
Teachers with College Degrees 
(Table 13) 
The data reveals that 1 or 5.56 per cent of the supervised teachers 
and 1 or 3.33 per cent of the non-supervised teachers earned their 
degree at Albany State College; 1 or 3.33 per cent of the non-super- 
vised teachers earned their degree at Fort Valley State College; III. or 
77.77 per cent of the supervised teachers and 17 or 56.68 per cent of 
the non-supervised teachers earned their degree at Savannah State 
College; 1 or 5*56 per cent of the non-supervised teachers earned his or 
her degree at Tuskegee; 1 or 5*56 per cent of the supervised teachers 
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earned his or her degree at Claflin College; 2 or 11.11 per cent of 
the supervised teachers and 10 or 33*33 per cent of the non-supervised 
teachers had not earned a degree. Hence, 16 or 88.88 per cent of the 
supervised teachers and 20 or 66.66 per cent of the non-supervised 
teachers had earned degrees, a difference of 22.22 per cent in favor of 
the supervised teachers. 
Teachers With Master's Degrees 
(Table lU) 
The data'.revealed that of the total number of U8 supervised and non- 
supervised teachers of the two counties responding to the questionnaires, 
1 or 5*56 per cent of the supervised teachers had earned a master's 
degree; 17 or 9U«UU per cent of the supervised teachers and 100 per cent 
of the non-supervised teachers had not earned a master's degree. 
Certification of Teachers 
(Table 15) 
The data revealed that 2 or 2.22 per cent of the supervised 
teachers had a T^ Certificate registered with the state during the past 
5 years; 38 or U2.22 per cent of the supervised and 53 or 35*33 per 
cnet of the npn-supervised teachers had a C^ or four-year Professional 
Certificate; 19 or 21.11 per cent of the supervised and 37 or 2U.67 
per cent of the non-supervised teachers had a B. or Provisional four- 
U 
year Certificate; 12 or 13»3h per cent of the supervised teachers and 
16 or 10.67 per cent of the non-supervised teachers had a C^ or a 
three-year Professional Certificate; 8 or 08.89 per cent of the super¬ 
vised and 2h or 16 per cent of the non-supervised teachers had a 
or a three-year Provisional Certificate; 7 or 7*78 per cent of the 
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supervised teachers and 9 or .06 per cent of the non-supervised teachers 
had a or two-year professional certificate; two or 02.22 per 
cent of the supervised teachers and 9 or .06 per cent of the non- 
supervised teachers had a or a two-year provisional certificate; 
one or ol.ll per cent of the supervised teachers and 2 or 01.33 per 
cent of the non-supervised teachers had one year certificates; one 
or 1.11 per cent made no response to the item of certification 
during 19l|.9-1950. However, the highest per cent of certificates 
registered were the professional, to show a difference of 8*39 
per cent in favor of the supervised teachers. 
Size of Prior Community Where Teachers 
Taught 
(Table 16) 
The data revealed that 7 or 38.89 per cent of the supervised 
teachers and 6 or 20 per cent of the non-supervised teachers had 
taught in small towns with a population of l500-25>00; four or 22.22 
per cent of the supervised teachers and 3 or 10 per cent of the non- 
supervised teachers had taught in a small city with a population of 
2600-10,000; 3 or 16.67 per cent of the supervised teachers had 
taught in a city with a population of 10,500 - 15,000; one or 3*33 per 
cent of the non-supervised teachers had taught in a large city with 
a population of 15,500 and over; h or 22.22 per cent of the super¬ 
vised teachers and 20 or 66.67 per cent of the non-supervised 
teachers had taught in the open -country with a population of 
2^00. Hence, there were a difference of l4.li.U5 per cent of the 
teachers who worked in the open-country in favor of the supervised 
teachers 
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Size of Present Community Vifhere Teachers 
Are Employed 
(Table 17) 
The data revealed that 18 or 100 per cent of the supervised 
teachers and 30 or 100 per cent of the non-supervised teachers are 
employed in the open-country. 
Professional Magazines Read by Teachers 
(Table l8) 
The data revealed that 1| or 0U.30 per cent of the supervised 
teachers and U or 3*36 per cent of the non-supervised teachers read 
’•The Nation’s School”, 5 or 05.38 per cent of the supervised teachers 
and 5 or ol;.20 per cent of the non-supervised teachers read the 
’’School Executive; 6 or O6J4.5 per cent of the supervised teachers and 
eight or 06.72 per cent of the non-supervised teachers read the ”N.E.A. 
Journal”; 18 or 19*36 per cent of the supervised teachers and 30 or 
2^.21 per cent of the non-supervised teachers head ’’The Georgia 
Herald”; 16 or 17.21 per cent of the supervised teachers and 2h or 
20.17 per cent of the non-supervised teachers read "The Grade Teacher”; 
twelve or 12.90 per cent of the supervised teachers and 12 or 10.08 
per cent of the non-supervised teachers read the ’’Children’s Activi¬ 
ties”; 6 or 05.06 per cent of the non-supervised teachers read 
"Wee ?«fisdom"; lh or 15.05 per cent of the supervised teachers and 
18 or 15.13 per cent of the non-supervised teachers read "The In¬ 
structor"; 12 or 12.90 per cent of the supervised teachers and 10.08 
per cent of the non-supervised teachers read other professional 
magazines. Therefore, 100 per cent of all teachers read the 
"Georgia Herald". Further, the teachers of the two counties read 
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about the same periodicals and with just about the same extent of 
the reading thereof. 
Professional Books in Libraries of Teachers 
(Table 19) 
The data reveals that 2 or 11.11 per cent of the supervised 
teachers had 5 professional books in their libraries; 2 or 11.11 per 
cent of the supervised teachers and 3 or 10 per cent of the non-super- 
vised teachers had six books in their libraries; 1 or 5*56 per cent 
of the supervised teachers and 2 or 06.66 per cent of the non-super- 
vised teachers had seven books in their libraries; 1 or 05.56 per 
cent of the supervised teachers and 5 or 16.67 per cent of the non- 
supervised teachers had eight books in their libraries; 2 or 11.11 
per cent of the supervised teachers and 2 or 16.67 per cent of the 
non-supervised teachers had nine books in their libraries; 10 or 
55»55 per cent of the supervised teachers and 18 or 60 per cent of the 
non-supervised teachers had ten or more library books in their 
libraries, to show a difference of k»h% per cent more books in 
libraries in favor of the non-supervised teachers. 
Memberships Held in Professional Organizations 
(Table 20) 
The data reveals that 18 or 26.k7 per cent of the supervised 
teachers and 18 or 32.73 per cent of the non-supervised teachers were 
members of the Georgia Teachers Educational Association; 18 or 26.U7 
per cent of the supervised and U or 07.28 per cent of the non-super¬ 
vised teachers were members of the National Education Association; 
fourteen or 20.57 per cênt of the supervised teachers and 3 or 05J-i5 
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per cent of the non-supervised teachers were members of the 
American Teachers Association; 18 per cent of the supervised teachers 
were members of the Bryan County Teachers Association, their local 
teachers' organization and 30 or 5k. 5U per cent of the non-supervised 
teachers were members of the Effingham County Teachers Association, 
their local teachers' organization. The total memberships were 
68 or 55.29 per cent for the supervised teachers and 55 or L|iu71 
per cent for the non-supervised teachers, to show a difference of 
11.58 per cent in favor of the supervised teachers. 
Annual Salary of Teachers 
(Table 21) 
The data revealed that 1 or 05.56 per cent of the supervised teach¬ 
ers received an annual salary of #3200-3300; 2 or 11.11 per cent of the 
supervised teachers received an annual salary of $3000-3100; 3 or 
16.67 per cent of the supervised teachers and lU or I46.67 per cent 
of the non-supervised teachers received an annual salary of $2800- 
$2900; 5 or 27.76 per cent of the supervised teachers received an 
annual salary of $2700-2800; 2 or 11.11 per cent of the supervised 
teachers and 1 or 03.33 per cent of the non-supervised teachers re¬ 
ceived an annual salary of $2600-2700; 3 or 16.67 per cent of the super¬ 
vised teachers and 3 or 10 per cent of the non-supervised teachers 
received an annual salary of $2500-2600; 1 or 05.56 per cent of the 
non-supervised teachers received an annual salary of $2)400-2500; 
1 or 05.56 per cent of the supervised teachers received an annual 
salary of $2200-2300; 3 or 10 per cent of the non-supervised teachers 
received an annual salary of $2100-2200; 1 or 03.33 per cent of the 
non-supervised teachers received an annual salary of $1700-1800. 
91 
The average salary of the supervised teachers was $2737.78 and the 
average salary of the non-supervised teachers was 2583.33> an 
average difference of $1)|)|.1|5; the median salary for the supervised 
teachers was $27UO, and a median salary of $2500.00 for the non-super¬ 
vised teachers, to show a difference of $21*0.00 in favor of the 
supervised teachers. 
Tenure of Teachers in Present Position 
(Table 22) 
The data revealed that 2 or 11.11 per cent of the supervised teach¬ 
ers and 3 or 10 per cent of the non-supervised teachers had one year of 
tenure; 1* or 22.22 per cent of the supervised teachers and 3 or 10 per 
cent of the non-supervised teachers had two years of tenure; 2 or 
11.11 per cent of the supervised teachers and 1 or 3*33 per cent of the 
non-supervised teachers had three years of tenure; 3 or 16.67 per cent 
of the supervised teachers and 1 or 03.33 per cent of the non-super¬ 
vised teachers had four years of tenure; 2 or 11.11 per cent of the 
supervised teachers and 2 or 06.67 per cent of the non-supervised 
teachers had five years of tenure; 1 or 05.56 per cent of the super¬ 
vised teachers and 2 or 06.67 per cent of the non-supervised teachers 
had six years of tenure; 1 or 05.56 per cent of the supervised teach¬ 
ers and 1 or 03.33 per cent of the non-supervised teachers had seven 
years of tenure; 1 or 05.56 per cent of the supervised teachers and 
5 or I6.67 per cent of the non-supervised teachers had eight years of 
tenure; 1 or 05.56 per cent of the supervised teachers and 6 or 20 per 
cent of the non-supervised teacheES had nine years of tenure; 2 or 
11.11 per cent of the supervised teachers and 2 or 06.67 per cent of 
the non-supervised teachers had twenty or more years of tenure. The 
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average years of tenure for the supervised teachers were 5.69 and 
the average years of tenure for the non-supervised teachers were 
6.58, a difference of 0.89 average years of tenure in favor of the 
non-supervised teachers. The median years of tenure were U.O 
for the supervised teachers and 7.19 for the non-supervised teachers, 
to show a difference of 3.19 median years in favor of the non-super¬ 
vised teachers. 
Total Years of Teaching Experience 
of Teachers 
(Table 23) 
The data revealed that 2 or 11.11 per cent of the supervised teach¬ 
ers and 3 or 10 per cent of the non-supervised teachers had one year 
of teaching experience; U or 22.22 per cent of the supervised teach¬ 
ers and 3 or 10 per cent of the non-supervised teachers had two 
years; 1 or 05.56 per cent of the supervised teachers and 1 or 
03.33 per cent of the non-supervised teachers had three years ; 
3 or 16.66 per cent of the supervised teachers and 1 or 53.33 per 
cent of the non-supervised teachers had four years of teaching ex¬ 
perience; 2 or 11.11 per cent of the supervised teachers and 2 or 06.67 
per cent of the non-supervised teachers had five years of teaching ex¬ 
perience; 1 or 05.56 per cent of the supervised teachers and 1 or 
03.33 per cent of the non-supervised teachers had six years of teach¬ 
ing experience; 1 or 05.56 per cent of the supervised teachers and 
5 or 16.67 per cent of the non-supervised teachers had seven years 
of teaching experience; 1 or 05.56 per cent of the supervised teachers 
had eight years of teaching experience; 6 or 20 per cent of the non- 
supervised teachers had nine years of teaching experience; 1 or 
05.56 per cent of the supervised teachers had ten years of teaching 
93 
experience; 1 or 05.56 per cent of the supervised teachers and 6 or 
20 per cent of the non-supervised teachers had eleven years of teach¬ 
ing experience; 1 or 05.56 per cent of the supervised teachers and 
2 or 06.67 per cent of the non-supervised teachers had eleven or 
more years of teaching experience. The average years of teaching 
experience for supervised teachers was 5.Ul; the average years of 
teaching experience for the non-supervised teachers was 7.15, to show 
a difference of 1.71; years in favor of the non-supervised teachers. 
The supervised teachers' median years of experience was 1;.58; non- 
supervised teachers' median years of experience was 7.7, with a 
difference of 3.12 median years of experience in favor of the non- 
supervised teacher. 
Membership in Civic and Social Organizations 
( Table 2k) 
The data revealed that 8 or UU.UU per cent of the supervised 
teachers and 10 or 33.33 per cent of the non-supervised teachers were 
members of civic and social organizations, a difference of 11.11 per 
cent in favor of the supervised teachers; 10 or 55*56 per cent of 
the supervised teachers and 20 or 66.67 per cent of the non-supervised 
teachers were members of civic and social organizations, a difference 
of 11.11 per cent in favor of the non-supervised teachers. 
Lesson Preparation Requirements of Teachers 
Table 25) 
The data revealed that 3 or 16.67 per cent of the supervised teach¬ 
ers and 10 or 33.33 per cent of the non-supervised teachers made 
daily lesson plans, a difference of 16.66 per cent in favor of the 
non-supervised teachers; 15 or 83.33 per cent of the supervised teachers 
and 20 or 66.67 per cent of the non-supervised teachers used units 
■with flexible periods of time, a difference of 16.66 per cent in 
favor of the supervised teachers. 
The Number of Standardized Tests Used by Teachers 
(Table 26) 
The data revealed that 3 or 16.67 per cent of the supervised 
teachers and 3 or 10 per cent of the non-supervised teachers used 
standardized tests two or three times a year, a difference of 6.67 
per cent in favor of the supervised teachers; 15> or 83.33 per cent 
of the supervised teachers and 27 or 90 per cent of the non-super¬ 
vised teachers did not use the standardized tests at all. 
The Number of Objective Tests Used by Teachers 
(Table 27) 
The dafeirevealed that 15 or 83*33 per cent of the supervised teach¬ 
ers and 20 or 66.67 per cent of the non-supervised teachers used ob¬ 
jective tests regularly; 5> or 16.67 per cent of the non-supervised 
teachers used objective tests two or three times a semester; 3 or 
16.67 per cent of the supervised teachers and £ or 16.67 per cent of 
the non-supervised teachers did not use objective tests at all; 
16.66 per cent difference in the use of tests regularly is in favor o 
of the supervised teachers. 
Professional Books Purchased by Teachers 
(Table 28) 
The data revealed that 2 or 11.11 per cent of the supervised teach¬ 
ers and 5 or 16.67 per cent of the non-supervised teachers purchased 
two books; 2 or 11.11 per cent of the supervised teaciers and 5 or 
16.67 per cent of the non-supervised teachers purchased three books; 
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fourteen or 77.78 per cent of the supervised teachers and 20 or 
66.67 per cent of the non-supervised teachers bought four or more 
professional books, a difference of 11.11 per cent in favor of the 
supervised teachers. 
The Number of Franchise Exercised by Teachers 
(Table 29) 
The data revealed that ll± or 77.77 per cent of the .supervised teach¬ 
ers and 27 or 90 per cent of the non-supervised teachers vrere register¬ 
ed voters; 10 or 55.55 per cent of the supervised teadhers and 20 or 
66.66 per cent of the non-supervised teachers were regular voters; 
four or 22.22 per cent of the supervised teachers and 3 or 10.00 per 
cent of the non-supervised teachers are non-encouraged voters, a differ¬ 
ence of 22.23 per cent of registered voters in favor of the non-super¬ 
vised teachers. 
Classroom Schedules Prepared by Teachers 
(Table 30) 
The data ..revealed that 100 per cent of the supervised teachers and 
66.67 per cent of the non-supervised teachers were encouraged to pre¬ 
pare schedules; 3 or 16.67 per cent of the supervised teachers and 
10 or 33.33 per cent of the non-supervised teachers used subject 
matter schedules; 15 or 83.33 per cent of the supervised teachers and 
20 or 66.67 per cent of the non-supervised teachers used core or unit 
segments of time; 15 or 83.33 per cent of the supervised teachers and 
20 or 66.67 per cent of the non-supervised teachers' present schedules 
were based on unit subjects. This shows a difference of 16.67 per cent 
of teachers using unit segments of time , in favor of the supervised 
teachers 
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Number of Books Recommended to Teachers 
(Table 31) 
The data revealed that 10 or 33 «3U per cent of the non-supervised 
teachers were not recommended any books to read; 8 or hU.UU per cent 
of the supervised teachers and 2 or 06.66 per cent of the non-super¬ 
vised teachers were recommended two or three books ; 10 or 55.56 per 
cent of the supervised teachers and 18 or 60 per cent of the non-super¬ 
vised teachers were recommended four or more books, a difference of 
h»9h per cent in favor of the non-supervised teachers. 
Encouraged Teacher Participation 
(Table 32) 
The data revealed that 5 or 27.77 per cent of the supervised teach¬ 
ers were encouraged to participate in church organizations; one hundred 
per cent of the supervised teachers and 90 per cent of the non-super¬ 
vised teachers were encouraged to participate in civic organizations; 
10 or 55.55 per cent of the supervised teachers and 33.33 per cent 
of the non-superiised teachers were encouraged to particiapte in 
club organizations, a difference of 10.00 per cent for civic organi¬ 
zation participation in favor of the supervised teachers. 
Daily Time im Minutes Used by Teachers 
(Tables 33-3U) 
The data revealed that 10 or 55.55 per cent of the supervised 
teachers and 25 or 83.33 per cent of the non-supervised teachers are 
engaged in duty or activity 181-300 minutes daily; h or 22.22 per 
cent of the supervised teachers and 3 or 10.00 per cent of the non- 
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supervised teachers are engaged in teaching activities 90-120 
minutes; U or 22.22 per cent of the supervised and 2 or 6.67 per 
cent of the non-supervised teachers were engaged in teaching activi¬ 
ties 120-181 minutes daily; 18 or 100 per cent of the supervised 
teachers and 30 or 100 per cent of the non-supervised teachers are en¬ 
gaged daily from 1-60 minutes in such activities as : keeping 
records, preparing reports, classroom seating, and improving classroom 
appearances; 18 or 100 per cent of the supervised teachers and 30 or 
100 per cent of the non-supervised teachers are engaged from l-60 
minutes in such duties as: conference with students, conference 
with visitors, and conference with principals; 18 or 100 per cent of 
the supervised teachers and 27 or 90 per cent of the non-supervised 
teachers used 90-120 minutes for professional group meetings, when 
held; 18 or 100 per cent of the supervised teachers and 18 or 60 per 
cent of the non-supervised teachers used from 90-120 minutes monthly 
for Parent Teacher Association meetings; 18 or 100 per cent of the 
supervised teachers and 30 or 100 per cent of the non-supervised 
teachers used 1-60 minutes for such duties as: discipline, supervising 
recess periods, reading professional publications, reading general 
cultural publications, planning programs, classroom projects, con¬ 
ferring with school nurses, attendance officers, and making home 
visits; U or 22.22 per cent of the supervised teachers and 2 or 6.67 
per cent of the non-supervised teachers are engaged in Vocational 
Night school work from 90-120 minutes; 6 or 33*33 per cent of the 
supervised teachers and 8 or 36.66 per cent of the non-supervised 
teachers are engaged from I-60 minutes as coaches of athletic teams. 
Then, 2 or 11.11 per cent of the supervised teachers and U or 13.33 per 
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cent of the non-supervised teachers are engaged from 1-60 minutes as 
music director and club advisors. The tremendous spread of 
from 1-300 minutes daily spent by the 18 or 100 per cent of the super¬ 
vised teachers and 30 or 100 per cent of the non-supervised teachers 
performing their various activities and duties are similar in all 
twenty-eight specific teaching activities. 
Beliefs or Statements of Teachers 
(Table 35 ) 
The data revealed that 10 or 55.55 per cent of the supervised 
teachers and 27 or 90 per cent of the non-supervised teachers believed 
that supervisory visitations should be routine; 8 or UU.UU per cent 
of the supervised teachers and 18 or 60 per cent of the non-super¬ 
vised teachers believed that the supervisory visitations should be 
made upon request or "call"; 8 or Uii.UU per cent of the supervised 
teachers and 18 or 60 per cent of the non-supervised teachers believed 
that demonstrations should be given individually; 9 or 50 per cent 
of the supervised teachers and 12 or UO per cent of the non-supervised 
teachers believed that demonstrations should be given in groups; seven 
or 38.89 per cent of the supervised teachers and 20 or 66.67 per cent 
of the non-supervised teachers believed that supervisors or princi¬ 
pals should give special ratings and evaluations of teachers' in¬ 
structional efficiency; 11 or 6l.ll per cent of the supervised teachers 
and 10 or 33.33 per cent of the non-supervised teachers felt that 
neither the supervisor nor principal should give evaluations of 
instructional efficiency of teachers. 
Again, the data revealed that 16 or 88.89 per cent of the super- 
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vised teachers and 2? or 90 per cent of the non-supervised teachers 
believed that instructional supervisory activities could be better 
carried on by the supervisor, whereas, 2 or 11.11 per cent of the 
supervised teachers and 3 or 10 per cent of the non-supervised teach¬ 
ers felt that the supervisory activities could be better carried on 
by the principal; 2 or 11.11 per cent of the supervised teachers and 
three or 10 per cent of the non-supervised teachers believed that the 
principal's load should be reduced for classroom supervision; six¬ 
teen or 88.89 per cent of the supervised teachers and 27 or 90 per 
cent of the non-supervised teachers answered "no" to this question 
or item; 17 or 9U per cent of the supervised teachers and 27 or 
90 per cent of the non-supervised teachers believed that a well 
trained corps of teachers needed the services of a supervisor; one 
or 5.5>6 per cent of the supervised teachers and 3 or 10 per cent of 
the non-supervised teachers indicated that well trained teachers did not 
need supervisory assistance; 8 or UU*UU per cent of the supervised 
teachers and 15> or 50 per cent of the non-supervised teachers believed 
that the job of teacher-employment should be given to the supervisor, 
5 or 27.27 per cent of the supervised teachers and V~> or 50 per cent 
of the non-supervised teachers said that the job of teacher-employ¬ 
ment should be given to the superintendent; 3 or 16.67 per cent of 
the supervised teachers said that the job of teacher-employment should 
be done by the superintendent and supervisor jointly; 2 or 11.11 
per cent of the teachers said that the superintendent and principal 
jointly should have the job of teacher-employment. Again, 18 or 
one hundred per cent of the supervised teachers and 26 or 86.88 
per cent of the non-supervised teachers felt that teacher ? should 
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be required to become members of professional organizations; in con¬ 
trast, U or 13.33 per cent of the non-supervised teachers felt that 
membership should not be required; 17 or 9Uper cent of the 
supervised teachers and 28 or 93*33 per cent of the non-supervised 
teachers said that the general attitude of their co-workers towards 
supervision was friendly, but 1 or 5.56 per cent of the supervised 
teachers and 2 or 6.67 per cent of the non-supervised teachers were 
indifferent towards supervision. 
Eighteen or 100 per cent of the supervised teachers said that 
there was a noted degree of professional improvement as a result of 
classroom visitations by the supervisor; 18 or 100 per cent of the 
supervised teachers and 3 or 10 per cent of the non-supervised teach¬ 
ers felt that a noted degree of professional improvement was a re¬ 
sult of conferences held with supervisor and teacher or with princi¬ 
pal and teachers; 27 or 90 per cent of the non-supervised teachers 
did not respond to either item. 
Eighteen or 100 per cent of the supervised teachers and 30 or 
100 per cent of the non-supervised teachers agreed that a local in- 
service training program was needed; 18 or 100 per cent of the super¬ 
vised teachers and 30 or 100 per cent of the non-eupervised teachers 
said that not enough time is spent by the supervisor or principal 
in specific activities for classroom instruction; 18 or 100 per cent 
of the supervised teachers had a local cooperative study in their 
school; 18 or 100 per cent of the supervised teachers and 16 or 
53.33 per cent of the non-supervised teachers related that specific 
suggestions had been made by their supervisor or principal that 
would promote effective instructional procedures; I4 or U6.67 per cent 
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of the non-supervised teachers had not been given any suggestions; 
18 or 100 per cent of the supervised teachers and 27 or 90 per cent 
of the non-supervised teachers were urged to join state organi¬ 
zations. 
Again, the data reveals that 18 or 100 per cent of the supervised 
teachers were encouraged to advance their professional status; 30 or 
100 per cent of the non-supervised teachers did not receive any en¬ 
couragement from their principal to improve their professional status; 
eighteen or 100 per cent of the supervised teachers and 30 or 100 per 
cent of the non-supervised teachers believed that the supervisor or 
principal should assist with such plans as : lesson plans, testing, 
schedules, unit plans and grouping. 
Finally, the data revealed that 16.67 per cent of the supervised 
teachers and 7 or 23.33 per cent of the non-supervised teachers be¬ 
lieved that they will receive an advanced degree in the next three 
years; 15 or 83.33 per cent of the supervised teachers and 23 or 76.67 
per cent of the non-supervised teachers did not anticipate receiving 
another professional degree within the next three years. 
Interview Question Comments of Teachers 
(Table 36 ) 
The data revealed that 10 or 55.55 per cent of the supervised teach¬ 
ers and 27 or 90 per cent of the non-supervised teachers said that 
visitation could be either routine or upon request; 8 or UU.Uh per 
cent of the supervised and 8 or 26.66 per cent of the non-supervised 
teachers said that visitation should be only upon request. 
Eight or iih.UU per cent of the supervised teachers and 18 or 60 per 
cent of the non-supervised teachers interviewed related that 
demonstrations should be given individually; 7 or 38.89 per cent of the 
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supervised teachers and 20 or 66.67 per cent of the non-supervised 
teachers interviewed felt that objective and special ratings 
would be helpful; 11 or 6l.ll per cent of the supervised teachers and 
ten or 33•33 per cent of the non-supervised teachers felt that the 
supervisor would use or make unjust decisions in their ratings of 
the instructional efficiency of the teachers; 16 or 88.89 per cent 
of the supervised teachers and 27 or 90 per cent of the non-supervised 
teachers felt that the instructional supervisor would be better pre¬ 
pared to do instructional supervision than the principal; 1 or 5.56 
per cent of the supervised teachers and 3 or 10 per cent of the non- 
supervised teachers interviewed felt that well trained teachers do 
not need the services of an instructional supervisor; 2 or 11.11 per 
cent of the supervised teachers and 3 or 10 per cent of the non-super¬ 
vised teachers interviewed believed that the principal's load should 
be lightened in order to allow time for classroom supervision; sixteen 
or 88.89 per cent of the supervised teachers and 27 or 90 per cent 
of the non-supervised teachers interviewed said that the principal's 
time should not be reduced to alloxv for instructional supervision; 
two or 11.11 per cent of the supervised teachers and 3 or 10 per cent 
of the non-supervised teachers felt that the principal could do a 
better job; 18 or 100 per cent of the supervised teachers and three or 
100 per cent of the non-supervised teachers felt that all teachers 
should participate in setting up administrative policies. 
The data revealed that 17 or 9U.UU per cent of the supervised 
teachers and 27 or 90 per cent of the non-supervised teachers inter¬ 
viewed believed that a well trained corps of teachers needs the 
services of an instructional supervisor; 1 or 5.56 per cent of the 
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supervised teachers and 3 or 10 per cent of the non-supervised 
teachers interviewed felt that a well trained corp of teachers 
did not need the services of an instructional supervisor; 8 or UU.UU 
per cent of the supervised teachers and 15 or 50 per cent of the non- 
supervised teachers interviewed felt that the supervisor should be 
given the job of teacher-employment; 5 or 27.27 per cent of the super 
vised and 15 or $0 per cent of the non-supervised felt that the super 
intendent should have the job of teacher-employment; 3 or 16.67 per 
cent of the supervised teachers felt that the supervisor and super¬ 
intendent should have the job of teacher-employment; 2 or 11.11 per 
cent of the supervised teachers interviewed felt that the principal 
and superintendent should have the job of teacher-employment. 
Eighteen or 100 per cent of the supervised teachers and 26 or 
86.66 per cent of the non-supervised teachers felt that all 
teachers should become members of local, district, and state organi¬ 
zations; U or 13.33 per cent of the non-supervised teachers inter¬ 
viewed felt that teachers should be left to their own "free will" to 
decide on memberships in professional organizations; 17 or 9U.UU per 
cent of the supervised teachers and 28 or 93.33 per cent of the non- 
supervised teachers interviewed are friendly towards supervision; 
whereas, 1 or 5.56 per cent of the supervised teachers and 2 or 
6.67 per cent of the non-supervised teachers interviewed are hostile 
toward supervision; 9 or 50 per cent of the supervised teachers and 
3 or 10 per cent of the non-supervised teachers believed that pro¬ 
fessional improvement had been made as a result of classroom 
visitations; and 9 or 50 per cent of the supervised teachers and 
twenty-seven or 96.66 per cent of the non-supervised teachers said 
that there were no indications of professional noted as a result 
of classroom visitations. 
Eighteen or 100 per cent of all the supervised teachers and thirty 
or 100 per cent of the non-supervised teachers interviewed believed 
that a program of in-service training is needed and very much need¬ 
ed in all of the school systems. 
Eighteen or 100 per cent of the supervised teachers and 30 or 
100 per cent of the non-supervised teachers believed that enough 
time was being given to specific activities to improve instruction. 
Eighteen or 100 per cent of the supervised teachers and 30 or one 
hundred per cent of the non-supervised teachers interviewed said that 
there was not an in-service program in their county; 18 or 100 per 
cent of the supervised teachers and 16 or £3*33 per cent of the non- 
supervised teachers interviewed said that their supervisor and prin¬ 
cipal made specific suggestions in regards to units, lesson plans, 
and schedules, whereas, lU or I4.6.67 per cent of the non-supervised 
teachers interviewed had not been given any information or comments 
pertaining to improving instruction. 
Eighteen or 100 per cent of the supervised teachers interviewed 
had been encouraged to continue professional growth; 30 or 100 per 
cent of the non-supervised teachers interviewed had not been given 
any encouragement to continue professional growth; 18 or 100 per cent 
of the supervised teachers and 27 or 90 per cent of the non-super¬ 
vised teachers interviewed are strongly urged to join teachers' 
organizations throughout the state; 18 or 100 per cent of the super¬ 
vised teachers interviewed are strongly urged to join the national 
organizations; 30 or 100 per cent of the non-supervised teachers 
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interviewed were not encouraged to join national organizations. 
Five or 27*77 per cent of the supervised teachers and 21 or 
seventy per cent of the non-supervised teachers interviewed had 
served at some time as administrators during a period of 1 - 11 
years; 13 or 100 per cent of the supervised teachers interviewed and 
thirty or 100 per cent of the non-supervised teachers interviewed had 
served as elementary or high school teachers during a period of one 
to 11 years or more; 3 or 16.67 per cent of the supervised teachers 
interviewed and 7 or 23.33 per cent of the non-supervised teachers 
interviewed said that if they continued to advance at their present rate 
of progress, they would receive an advanced degree by 1956; fifteen or 
eighty-three and thirty-three hundreds per cent of the supervised 
teachers and 23 or 76.67 per cent of the non-supervised teachers inter¬ 
viewed expressed doubt as to any further appreciable improvement in 
their educational status. 
Some Implications.- - The analysis and interpretation of the data 
of this study would appear to warrant the following statements of 
implications: 
1. It is apparent that there are appreciable differences between 
the supervised and non-supervised teaching situations which afford 
many advantages in favor of the supervised situations. These ad¬ 
vantages are in such things as convenience, physical plant, location 
of schools, and tools of instruction. However, the evidence points 
to the need of improved equipment and facilities in both the supervised 
and non-supervised schools. 
2. It appears that the supervised and non-supervised teachers 
are only fairly trained for the teaching positions which they hold; 
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hence they should continue their graduate and undergraduate work 
until the minimum training, at least, is achieved by all of them 
3. That there is only a small degree of superiority in the 
areas of professional relationships, and cultural reading between the 
supervised teachers, and non-supervised teachers, with this superior¬ 
ity in favor of the supervised teachers. 
Conclusions . - - The analysis and interpretation of the data 
would appear to warrant the conclusions to follow: 
1. That most of the teachers of Bryan and Effingham Counties, 
Georgia, were taken from desirable socio-economic levels. 
2. That the differences between certification and salaries of the 
supervised and non-supervised teachers did tend to show a definite 
advantage in favor of the former. 
3. That supervision did not influence the period of tenure nor 
the levels of preparation of teachers in favor of supervision. 
U. That supervision apparently influenced for the better the 
professional relationships, and the reading of cultural literature of 
the teachers. 
5>. That all teachers except five with Bachelors degrees received 
them at Savannah State College; therefore, the teachers of the two 
counties are too predominantly trained at a single state institution. 
6. That of the total number of 1±8 teachers in the two counties, 
only one teacher who was employed in the supervised county had a 
master's degree. Therefore, it would appear that the teachers in 
these two counties in spite of length of experience and tenure, are 
not pursuing their professional training as is to be expected. 
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7* That most of the supervised and non-supervised rural element¬ 
ary teachers were over loaded with assignments and activities, and 
burdened classroom conditions. 
Recommendations. - - In keeping with the implications and con¬ 
clusions derived from the data, the recommendations to follow are 
made. 
1. The school boards and other top school officials should de¬ 
velop some means of encouraging the teachers in these two counties to 
pursue their professional training in order to promote the upgrading 
of their teacher-personnels. 
2. Further, it is recommended that either through the employment 
of supervisors and/or principals with reduced teaching loads, that 
provision be made for the careful, constant, and expert supervision 
of instruction which will promote more efficient and effective in¬ 
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APPENDIX A 
QUESTIONNAIRE OU THE STATUS OF SUPERVISED AM) NON-SUPERVISED 
RURAL ELEMENTARY TEACHER PERSONNEL IN TWO GEORGIA 
COUNTIES FOR THE SCHOOL YEAR 1952-1953 
PART I 
Please answer by filling in blanks with correct words or by checking (x) 
in the proper place. 
Name Address 
Bryan County  
1. Check the members of your family 
group (living or deceased). 
a. Father  
b. Mothers  
c. Sisters Number 
d. Brothers Number 
e. Other adults Number 
f. Other Children Number 
2. Indicate with a cross (x) your 
father’s occupation(living,deceased) 
a. Farmer  
b. Office Worker  
c. Salesman  
d. Carpenter  
e. Plumber  
f. Shoemaker  
g. Doctor ______ 
h. Dentist  
i. Mortician  
j. Railroad Worker  
k. Unskilled Laborer  
l. Janitorial Services  
M. Any Other Occupation  
n. State Salary (Yearly)  
3. Indicate with a cross (x) your 
mother's occupaticn(living, decease- 





f. Domestic Help 
g. Laundress 
h. Typist 
i. Insurance Agent 
j. Musician 
k. Any Other Occupation 
l. State Salary (Yearly) 
igham County  
4. Check members of your family 
employed (living or deceased). 
Regularly Occassionally Never 
Father     
Mother     
Sisters      
Brothers      
Others     
5. Indicate with a cross (x) the 
educational level of yonr father. 
a. Formal   
b. Elementary _______ 
c. High School  
d. College  
6. Indicate with a cross (x) the 
educational level of your mother. 
a. Formal  
b. Elementary  
c. High School  
d. College  
7. Indicate with a cross (x) your 
parents' residential status. 
I a. Renters   
b. Home Owners   
c. Own home and rent property  
8* Indicate with a cross (x) the 
age group below which best re¬ 
presents your age in years to 
your nearest birthday. 
( ) 20 - 24 yeard ( ) 45-49 years 
( ) 25 - 29 years ( ) 50-54 years 
( ) 30 - 34 years ( ) 55-59 years 
( ) 35 - 38 years ( ) 60-64 years 
( ) 40 - 44 years ( ) 65years and ow 
-2- 
9. Indicate with a cross (x) your sex 
a. Male  b»  
10* Indicate with a cross (x) your 
martial status. 
a. Single  
b. Married  
c. Y/idow or Widower  
d. Divorced  
e. Separated   
11. Indicate with a cross (x) your 
early environment (where you spent 
most of your life up to the time 
you were 21 years old). 
a. Small town (pop. 1500-2500) 
b. Small city ( " 2600-10,000)  
c. City (pop. 10,500-15,000)   
d. Large city (pop. 15,500 
and over)   
e. Open country or farm   
15. Indicate with a cross (x) the 
institution ouside of Georgia 
in which you earned your 
Bachelor’s Degree. 
( ) West Virginia State 
( ) Alcorn College 
( ) Tennessee State 
( ) Florida A. and M. 
( ) Alabama State 
( ) Fisk University 
( ) Tuskegee 
Any other not named above: 
16. Indicate with a cross (x) the 
institution in which you earned 
your Master’s Degree. 
( ) Columbia 
( ) Atlanta University 




Indicate with a cross (x) your 
religious preference. 17* Indicate with a cross (x) the 
types of certificates you have 
a* Roman Catholic   registered with the State each 
b. Presbyterian _____ year (one or more) for the past 
c. Methodist   five years. 
d. Baptist 
e. Congregationalist 1952- 1951- 1950- 1949- 1948- 
f. Episcopalian 1953 1952 1951 1950 1949 
g. Any other a. T-5 T-5 T-5 Ï-5 T-5 
b. B-5 B-5 B-5 B-5 B-5 
If you have no religious preference, 
put a cross (x) in the space below, c. C-4 C-4 C-4 C-4 C-4 
d. B-4 B-4 B-4 B-4 B-4 
Indicate with a cross (x) the e. C-3 C-3 6-3 C-3 C-3 
institution in which you earned 
your Bachelor’s Degree (college f. E-3 B-3 B-3 B-3 B-3 
located in Georgia). 
( ) Paine ( ) Morris Brown £• C-2 C-2 C-2 C-2 C-2 
( ) Spelman ( ) Albany 
( ) Clark ( ) Fort Valley B-2 B-2 B-2 B-2 B-2.. 






(Applies to all who have taught in 22. 
more than one community) if you have 
taught in a town or city other than t 
the one in which you are now working 
indicate with a cross (x) the popu¬ 
lation group to which the city 
belongs in which the city 
coming to your present position. 
Population 
a. Small Town- 1500-2500  
b. Small City- 2600-10,000  
c. City - 10,500-15,000  
d. Large City-15,000 and over  
e. Open Country or Farm   23. 
Indicate with a cross (x) the popu¬ 
lation group to which the city 
belongs in which you are now working. 
Population 
a. Small Town - 1500-2500 
b. Small City - 2600-10,000 
c. City - 10,500-15,000  
d. Large City -15,000-and over  
e. Open Country or Farm 
Indicate with a cross (x) your mem¬ 
bership in professional organiza¬ 
tions. 24. 
a. G. T. E. A. 
b. N.E.A. 
c . A. T . A. 
d. Local Teachers' Organiza¬ 
tion (County or City) 
Indicate with a cross (x) the pro¬ 
fessional magazines you read. 
Reg. Ocs. Nv. 
The Nation's School 
The School Executive 
N. E. A. Journal 
The Herald 
Grade Teacher 25 
Children's Activities —— - 
Wee Wisdom 
Instructor 
Any other professional magazine noV 
named above : 




3.   
4  
5.   
6. 
7. 
8.   
9.   
10.  
Indicate with a cross (x) the 
salary scale group which best 
represents your annual salary. 
( )$1080-$1138 Yearly 
( ) $1224-^1320 Yearly 
( ) |1460-$1540 Yearly 
( ) $1680-1720 Yearly 
( ) $1800-$1970 Yearly 
( ) $2074-$2173 Yearly 
( ) $2372-$2480 Yearly 
( ) $2560-$2675 Yearly 
( ) $2700-$2780 Yearly 
( ) $2850 and over 
Indicate with a cross (x) the 






4 years  






20 years or more 
. Answer the following questions 
yes or no: 
a. Do you have a B.S. Degree? 
b. Do uou have a M.A. Degree? 
-4- 
26* Indicate the number of years of 
experience you have had in the 
following positions: 
a. Elementary School Principal 
and 
1 2 3 4 5 6 7 8 9 10 11 over 
rr TTTT ( ) u n ( ) ( ) ( ) ( ) ( ) l ) 
b. Elementary School Teacher 
1 2 3 4 5 6 7 8 9 10 11 
and 
over 
( J u u ( ) ( ) ( ) ( ) ( ) ( ; ( ) ( ) l i 
c. High School Principal 
1 2 3 4 5 6 7 8 9 10 11 
and 
over 
( ) TTTT" TT TTTT TT ( ) TT ( ) TT "1 ) 
d. High School Teacher 
1 2 3 4 5 6 7 8 9 10 li 
and 
over 




1» List the civic and social organiza¬ 







5. Indicate with a check: Yes or No. 
a. Standardized tests are used in 
my school: 
1. Regularly.   
2. Two or three times 
a year.   
3. Not at all 
2. Indicate with a cross (x) the exer¬ 
cise of your franchise. 
a. Are you a registered voter? Yes 
No  
b. Do you vote regularly* Yes 
No  
c. Has your principal of super¬ 
visor emphasized the exercise 
of fuller citizenship partici¬ 
pation? Yes No  
3. Answer the following questions yes 
or no: 
a. Are you encouraged to prepare a 
classroom schedule? 
1. Subject matter and by 
separate subjects? 
2. Core or unit segments 
of time : 
b. At present your classroom 
schedule is based on: 
1. Separate subjects 
2. Core or unit subjects 
6. Indicate with a check: Yes - No. 
a. Teacher-made objective tests 
are used in my school: 
1. Regularly.  
2. Two or three times a 
semester.  
3. Not at all 
7. Indicate with a check: Yes - No. 
a. Your principal or supervisor 
has recommedad the purchase of 
the following number of pro¬ 
fessional books: 
1. None   
2• One   
3. Two  
4. Three    
5. Pour or more 
8 Indicate with a check: Yes - No. 
a. Your supervisor or principal 
has recommended your reading 
the following number of pro¬ 
fessional books: 
4. Answer the following questions yes 
or no: 
a. Are you required to prepare lesson 
plans covering: 
1. Daily lesson 
2. Weekly units 
3. Units with flexible 
periods of time 
1. None   
2 • One    
3 • Two  
4. Three   
5. Four or more 
9 Indicate with a check: Yes-No. 
a. Your principal or supervisor 
has encouraged your partici¬ 
pation in: 
1. Church organization»  
2. Civic organizations  
3. Club organizations   
-S- 
Amount of time (in minuted) spent in 
the performance of the duty» 
T 
Duty or Activity 







1. Teaching Classes 
2» Keeping Records 
3. Preparing Reports 
4. Classroom Seating 
5» Improving the Classroom Appearance 
6» Conference -with Parents — 
7» Conference with Students 
8» Conference with Visitors 
9» Conference with Supervisor 
10» Conference with Principal 
11» Teachers' Meetings 
12. Professional Group Meetings 
13» P.T.A» Meetings 
14» Discipline of Pupils 
15. Supervising Recess Periods 
16. Reading Professional Publications 
17» Reading General-Culturàl Publica¬ 
tions 
18» Vocational Right School Work 
19» Conferring with School Ilurses of 
Physicians 
20» Planning Programs 
21. County Wide Teachers' Meetings 
22. Classroom Projects 
23. Field Day Programs 
24. Conferring with Attendance Officer 
2 5. Making Home Visits 










Answer the following questions yes or no: 
1. Do you think that supervisory visitations by either the princi¬ 
pal or supervisor should be routine or upon request of the teacher‘  
2* Do you think that the principal or the supervisor should demonstrate 
very difficult and perplexing teaching procedures to teachers-   
a. individually   
b. in groups   
3. Do you think that the principal or supervisor should be required to 
give objectve and specific ratings and evaluations of the 
teacherè instructional efficiency? 
4. Do you think the teachers should participate in setting up the 
administrative and supervisory policies of the school or 
school yst m?   
5* Do you think that the instructional supervisory activities could be 
better carried on by the principal in the schools than through a 
special supervisor? 
6. Do you believe that a corps of well trained teachers need the ser¬ 
vices of instructional supervision?   
7» Do you thing that the building principal's teaching load should be 
reduced sufficiently to allow him or her to supervise classroom 
instruction?   
8. Granted the applicant is well trained and qualified for the job, 




9* Do you believe that teachers should be required to become members of 
local, district, and state teachers' organizations? 
10* Yftiat is the general attitude manifested by your co-workers toward 
the program of supervisory activities? 
a. friendly 
b. indifferent 
11« Have you noted any degree of professional improvement in your co¬ 
workers as a result of classroom visitations, conferences, etc. 
by principal or supervisor? 
-8- 
12. TVhat is the reaction towards a local program of in-service train¬ 
ing? 
a» not needed  
b. needed  
c. much needed 
13» Do you think that enough time is spent by either the principal 
or supervisor in specific activities concerned with improved class¬ 
room instruction?   
14. Is there a local in-service or co-operative study in your school- 
15, Have very specific suggestions been made to you by either the 
principal or the supervisor that have promoted or will promote 
more effective instrucional procedures or activities?  
16» Are you periodicàlly encouraged to advance your professional 
status through pursuit of advanced training and certification by 
the principal or supervisor or both?   
17. Are you strongly urged by the principal or supervisor to join 
teachers' organizations in the 
a. State 
b. and through the nation 
18. List three specific tasks with which the principal or supervisor 
should assist and direct classroom teachers (such as testing, 




19. How many years have you held your present positions? 
20. ow many years of experience have you as 
a. an administratbr? 
b* a teacher? 
21* How many years have you been employed in this particular county, 
town, or school? 
22. TC/hat certificate did you hold in 
a. 1948? 
b. 1952?    
23* At your present rate of advanced study, will you probably receive 
an advanced degree within the next three years (by 1956)? 
APPENDIX B 
STRUCTURED INTERVIEW PATTERN 
1* Do you think that supervisory visitations by either the principal 








Do you think that the principal or supervisor should demonstrate 
very difficult and perplexing teaching procedures to teachers 
a. individually?  
b. in groups?  
Do you think that the principal or supervisor should be required to 
give objective and specific ratings and evaluations of the teachers’ 
instructional efficiency?  
Do you think that the teachers should participate in setting up the 
administrative and supervisory policies of the school or school 
system?  
Do you think that the instructional supervisory activities could be 
better carried on by the principals in the school than through a 
special supervisor? 
Do you believe that a corps of well trained teachers need the services 
of instructional supervision?  
Do you think that the building principal’s teaching load should be 
reduced sufficiently to allow him or her to supervise classroom 
instruction? 
Granted the applicant is well trained and qualified for the job, who 
should have the task of employment 
a« supervisor?  
b* superintendent  
c• principal?  
-2 
9* Do you believe that teachers should be required to become members 
of local, district, and state teachers' organizations? 
10. 1/Vhat is the general attitude manifested by your co-workers towards 
the program of supervisory activities? 
a* Indifferent or friendly  
b. Hostile or cooperative  
11. Have you noted any degree of professional improvement in your co¬ 
workers as a result of classroom visitations, conferences, et cetera 
by principal or supervisor?  
12. lflihat is the reaction towards a local program of in-service training? 
(Not needed, needed, much needed)  
13. Do you think that enough time is spent by either the principal or 
supervisor in specific activities concerned with improved classroom 
instruction?  
14. Is there a local in-service or cooperative study in your school? 
15. Have very specific suggestions been made to you by either the prin¬ 
cipal or the supervisor that have or will promote more effective 
instructional procedures or activities?  
16. Are you periodically encouraged to advance your professional status 
through pursuit of advanced training and certification by the prin¬ 
cipal or supervisor, or both? 
17. Are you strongly urged by the principal or supervisor to join teachers 
organizations in the State? and throughout the Nation?  
18. List three specific tasks with which the principal or supervisor 
-3- 
should assist and direct classroom teachers (such as testing, lesson 
planning, et cetera). a.  
b.  
c.  
19. How many years have you served in your present position?  
20. How many years of experience have you had as 
a. administrator?  
b. a teacher?  
21. How many years have you been employed in this particular county, 
town, or school?  
22. Vi/hat certificate did you hold in 
a. 1948?  
b. 1952? 
23. At your present rate of advanced study, vdll you probably receive 
an advanced degree within the next three years, that is by 1956? 
